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PROFESSIONAL AGREEMENT
�
BETW EEN THE 


LIVONIA PUBLIC SCHOOLS SCHOOL DISTRICT
�
AND THE 


LIVONIA PARAPROFESSIONALS‘ASSOCIATION
�

ARTICLE I - RECOGNITION 

TheDistrictrecognizestheAssociationasthesoleandexclusivebargainingrepresentativeasdefinedinSectionII 
ofAct379,PublicActsof1965 forallfull-timeandregularpart-timeparaprofessionalsemployedbyLivoniaPublic 
Schools,butexcludingsupervisors,vocationalparaprofessionals,lunchroom monitors,andallotheremployeesnot 
includedabove. 

ARTICLE II - ASSOCIATION SECURITY 

Section A.AgencyShop 

Each employee who,on the effective date ofthe Agreement,isa memberofthe Association mayauthorize dues 
deductionsforthelengthofthiscontract. EachemployeehiredonoraftertheexecutionofthisAgreementshallbe 
boundbythesameduesrequirements. AnyemployeewhoisnotanAssociationmemberandwhodoesnotmake 
application formembership shall,as a condition ofemployment,pay to the Association each month a service 
chargeasacontributiontowardstheadministrationofthisAgreementinanamountdeterminedbytheAssociation, 
orinthealternative,acourtofcompetentjurisdiction. Innoeventshalltherepresentation(service)feebegreater 
thantheduesoftheAssociation. 

Intheeventthatduesandassessments,oraservicefee(asreferencedabove)shallnotbepaid,theBoard,upon 
receiving a signed statementfrom the Association indicating thata bargaining unitmemberhasfailed to comply 
with the conditionsofthisarticle,shallimmediatelybegin payrolldeduction ofsaid fee,* subjectto the foregoing; 
allpayrolldeductionforpoliticalcontributions(e.g.,MEA-PAC/NEA FundforChildrenandPublicEducation)must 
besubmittedonasignedauthorizationform inaccordancewithlaw. 

*MCLA 408.477; MSA 17.277(7) 

Section B.AssociationDuesCheckoff 

The Districtagrees to deductthe Association membership initiation fee,orservice charge to non-members,and 
once each month,duesfrom the payofthose employeeswho individuallyrequestin writing thatsuch deductions 
bemadeorseeSectionA. ofthisArticle. IndividualauthorizationformsshallbefurnishedbytheAssociationand, 
whenexecuted,filedbyitwiththeDistrict'sBusinessOffice. Theamountstobedeductedshallbecertifiedtothe 
employerby the Treasurerofthe Association,and the aggregate deductions ofallemployees shallbe remitted, 
togetherwith an itemized statementto the Treasurerby the tenth (10th)ofthe succeeding month aftersuch 
deductionsaremade. 
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Section C.SaveHarm lessClause 

The Association shallindemnify and save the Districtharmless 
againstanyclaims,demands,suitsandotherformsofliabilitythat 
mayarisebyreasonoftheDistrict'scomplyingwiththeprovisions 
ofthisArticle. 

ARTICLE III - DEFINITIONS 

Section A. W henevertheterm "District"isused,itshallmean 
the Board ofEducation of the Livonia Public Schools School 
Districtand shallinclude its designee upon whom the Board has 
conferredauthoritytoactinitsplaceandstead. 

Section B. W heneverthe term "Association"is used,itshall 
mean the Livonia Paraprofessionals' Association, Michigan 
EducationAssociation-NationalEducationAssociation(MEA-NEA) 
and shallinclude its designee upon whom the Association has 
conferredauthoritytoactinitsplaceandstead. 

Section C. W henever the term "employee" is used,itis to 
includeanymemberormembersofthebargainingunit. 

Section D. W henever the term "Superintendent" is used,it 
shallmean the SuperintendentofSchools and shallinclude his 
designee upon whom the Superintendenthasconferred authority 
toactinhisplaceandstead. 

Section E. W henever the term "Director" is used, it shall 
mean theDirectorinchargeofHumanResourcescoveredbythis 
Agreement. 

Section F. W henever the term "immediate supervisor" is 
used,itshallmeantheadministratororsupervisorinchargeofthe 
work location or functional division or group. Yearly, the 
Associationwillbenotifiedinwritingthenameofeachemployee‘s 
immediatesupervisor(s). 

Section G. W heneverthe term "Association representative(s)" 
isused,itshallmeantheperson(s)designatedbytheAssociation 
to representan individualorgroup ofemployees,including the 
MEA Representative. 
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Section H. InstructionalParaprofessionalshallmean those 
paraprofessionals working with a certified person in a classroom 
setting, including Early Childhood, Title I, middle schoolnon-
specialeducation,etc. 

Section I. Bi-lingual (ESL/LEP) Paraprofessional shall 
mean those paraprofessionalswho speaka foreign language and 
work with a certified person in a classroom setting or tutorial 
settingwithlimitedEnglishspeakingchildren. 

Section J. SpecialEducation Paraprofessionalshallmean 
those paraprofessionals who are assigned to work with special 
educationstudents,includingtransportation. 

SectionK. Non-InstructionalParaprofessionalshallmean 
thoseparaprofessionalsworkingasbuildingcontroland/orparking 
lotparaprofessionals. 

Section L. Media Center/Technology Paraprofessional 
shall mean those paraprofessionals who have media center/ 
technologyassignments. 

Section M. W heneverthe term "full-time employee"isused it 
shallmean those paraprofessionals who work six (6)hours or 

moreperday. 

Section N. —Seniority Employee“shallmean a memberwho 
hascompletedhis/herprobationaryperiod. 

Section O. Long-term Substitute is a person who holds a 
position because a bargaining unitmemberison a sickleave. A 
long-term substitute may also filla temporary position in the 
specialeducation classification,generally forno more than the 
equivalent of a semester, where an IEP recommendation is 
pending or because of administrative need. If a long-term 
substitute is anticipated to be placed forlongerthan three (3) 
weeks,theAssociationwillbenotified. 

SectionP. Assignment 

An assignmentwillbe defined asthe position an employee holds 
in a program,classification and bracket. An assignmentcan 
change when an employee is moved to anotherposition in the 
program where he/she is assigned while maintaining his/her 
originalclassificationandbracket. Assignmentchangescanoccur 
when a reduction in force is necessary because of Board of 
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Education action and employees are reassigned according to 
ArticleXIX œ ReductioninForce/Recall. Employeescanrequesta 
change in theirassignment(voluntary transfer). An assignment 
change can occurwithin a program withoutan employee request. 
These changeswillbe based on the needsofthe program and/or 
students. 

SectionQ. VoluntaryTransfer 

A voluntary transferwillbe when an employee requests and is 
moved from one classification and/orbracketto another,orfrom 
onepositioninaprogram/brackettoanotherpositioninadifferent 
program/building. 

SectionR. InvoluntaryTransfer 

An involuntarytransfercan be made from one position to another 
within the same classification and bracketwhen an employee has 
been notified thatbecause ofevaluation issuesora situation that 
is outside ofthe controlofthe employee,he/she needs to be 
involuntarilytransferred to a new assignment. The employee will 

be notified in writing ofthe reason forthe change priorto the 
involuntary transferbeing made. An involuntary transferwillnot 
createasituationwhereanemployeewillmovetoalowerbracket. 

SectionS. ObligationList 

A list will be created and maintained from year to year of 
employees who are laid offorplaced in a reduced assignment 
becauseofareductioninforce. Employeeswillremainonthelist 
until he/she has been returned to his/her original bracket. 
Employees who refuse a recall position to his/her original 
classification and bracket will be removed from the list. 
Employeeswhoapplyforandacceptatransfertoanotherposition 
in a differentclassification willlose his/herrightsto be recalled to 
thepreviousclassification. 

ARTICLE IV - MANAGEMENT RIGHTS CLAUSE 

Itis expressly agreed thatallrights which ordinarily vestin and 
havebeenexercisedbytheDistrict,exceptthosewhichareclearly 
andexpresslyrelinquished herein bythe District,shallcontinueto 
vestexclusively in and be exercised exclusively by the District. 
Such rightsshallinclude,bywayofillustration and notbywayof 
limitation,therightto: 
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A. Manage and controlits business, its equipment, and its 
operation and to directthe working forces and affairs ofthe 
LivoniaPublicSchoolDistrict. 

B. Continue itsrights,policies,and practicesofassignmentand 
directionofitspersonnel,determinethenumberofpersonnel 
and scheduling ofallthe foregoing,and rightto establish, 
modify,orchange any work orbusiness orschoolhours or 
days,butnotin conflictwith the specific provisions ofthis 
Agreement. 

C. The rightto directthe workforces,including the rightto hire, 
promote, suspend, and discharge employees, transfer 
employees,assign work orduties to employees,determine 
thesizeoftheworkforceandtolayoffemployees,butnotin 
conflictwiththeprovisionsofthisAgreement. 

D. Determine the services,supplies,and equipmentnecessary 
to continue its operations and to determine allmethods and 
means of distribution, disseminating, and/or selling its 
services,methods,schedules and standards ofoperation, 
the means,methodsand processesofcarrying on the work, 
the institution ofnew and/orimproved methods ofchanges 
therein. 

E. Adoptreasonablerulesandregulations. 

F. Determine the number and location or relocation of its 
facilities,including the establishmentor relocation ofnew 
schools, buildings, departments, divisions or subdivisions 
thereof,and the relocationorclosing ofoffices,departments, 
divisionsorsubdivisions,buildingsorotherfacilities. 

G. Determine the place of operations, production, service, 
maintenance or distribution of work, and the source of 
materialsandsupplies. 

H. Determine the financial policies, including all accounting 
procedures,andallmatterspertainingtopublicrelations. 

I. Determine the size of the management organization, its 
functions, authority, amount of supervision and table of 
organization,provided thatthe Districtshallnotabridge any 
rights from employees as specifically provided for in this 
Agreement. 
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J. Determine the policy affecting the selection and training of 
employeesprovidingthatsuchselectionshallbebasedupon 
lawfulcriteriaandnotinconflictwiththisAgreement. 

K.	­ Nothing in this Agreementshalllimitin any way the rightof 
supervisorstoperform productionandmaintenanceworkina 
training,supervisory,instructional,oremergencycapacityas 
theyhaveinthepast. 

The exercise ofthe foregoing powers,right,authority,duties and 
responsibilities by the District,the adoption ofpolicies,rules and 
regulations and practices in furtherance thereofand the use of 
judgmentand discretion in connection therewith,shallbe limited 
onlybythespecificandexpresstermsofthisAgreement. 

ARTICLE V - ASSOCIATION
�
RIGHTS AND RESPONSIBILITIES
�

Section A. PursuanttoAct379 ofthePublicActsof1965,the 
Districthereby agrees thatevery employee ofthe Districtshall 
have the rightto freelyorganize,join and supportthe Association 
forthe purpose ofengaging in collective bargaining ornegotiation 
and otherconcerted activities formutualaid and protection,and 
thatitwillnotdiscriminate againstany employee with respectto 
hours,wagesoranytermsorconditionsofemploymentbyreason 
ofhis/hermembershipintheAssociationorcollectiveprofessional 
negotiations with the District, or his/her institution of any 
grievance, complaint or proceeding under this Agreement or 
otherwisewithrespecttoanytermsorconditionsofemployment. 

Section B. Membersofthe Association shallhave the rightto 
use schoolbuilding facilities and equipmentatallreasonable 
hoursinaccordancewithbuildingusepolicies. Noemployeeshall 
be prevented from wearing insignia,pins,orotheridentification of 
membership in the Association eitheron oroffschoolpremises. 
Bulletin boards, the SchoolDistrict e-mailsystem, and other 
established media ofcommunication shallbe made available to 
the Association and its members for the dissemination of 
appropriateinformation. 

Section C. TheDistrictagreestofurnishtotheAssociation,in 
response reasonable requests from time to time, information 
concerningtheallocationsandsuchotherinformationaswillassist 
the Association in developing intelligent,accurate,informed,and 
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constructive programs on behalfofthe employees,togetherwith 
information which may be necessary for the Association to 
processanygrievance. 
Section D. The Association shall receive a report of all 
employeescovered underthisAgreementstating: name,place of 
assignment, seniority date and classification after changes in 
assignmentshave been made thatwillalterthe numberofhours 
anemployeeworksalongwiththefactorsthatarelistedabove. 

Section E. W hennecessarytoprocessgrievancesasoutlined 
in Article XVIII,bargaining unitmembers involved shallnotlose 
time orpay when such meetings are scheduled during working 
hours. Forthe purpose ofhandling grievances as outlined in 
Article XVIII, the employee shall select the Association 
representativeoftheirchoice. 

Section F. Dulyauthorized representativesofthe Association 
and theirrespective affiliatesshallbe permitted to transactofficial 
Association business on school property at reasonable times 
provided thatitshallnotinterfere with norinterruptnormalschool 
operations. 

Section G. The Association has a bank ofeighty (80)hours 
peryearwith pay forrepresentatives to attend conferences and 
workshops. Uponrequest,anadditionaltwenty(20)hoursmaybe 
made available. Permission forabsences underthis provision 
mustbesecuredinadvance. 

ARTICLE VI œ EMPLOYEE
�
RIGHTS AND RESPONSIBILITIES
�

Section A. Employees are expected to follow the job related 
direction ofthe staffmemberto whom the paraprofessionalis 
assignedtosupport,and/orhis/herimmediatesupervisor. 

Section B. W hen discipline orrestraintofstudentsisdeemed 
appropriate,paraprofessionals shallfollow directions established 
bythe staffmemberto whom the paraprofessionalisassigned to 
supportand/orhis/herimmediatesupervisor. 

Section C. Employeeswhowishtoleavetheirbuildingsduring 
workinghoursmustfollow buildingpolicies. 

Section D. W hen an employee isunable to reportto workon 
any given day,he/she shallcontactthe person designated for 
reporting absences as early as possible,butno laterthan sixty 
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(60)minutes priorto his/herreporting time,and state the reason 
forhis/herabsence. Intheeventtheemployeeknowsthathe/she 
willnotbe able to return to workthe nextday,he/she shallreport 
this fact to his/her building supervisor, or the supervisor's 
designee,before2:00 PM ofthedayofhis/herabsence. 

Section E. Employees recognize thatexcessive absenteeism 
(beyond the yearly allocation)ora pattern oftardiness shallbe 
avoided wheneverpossible and may be grounds fordisciplinary 
action. 

Section F. A paraprofessionaltakinga job with Livonia Public 
Schoolsoutsideoftheunit,andoutsideofanyotherLivoniaPublic 
Schools bargaining unit, may retain recall rights as a 
paraprofessionalifhe/shecontinuestopaydues. 

A member wishing to return to the paraprofessionalunitmay 
return atthe beginning ofthe schoolyearproviding he/she gives 
noticebyJune30 priortothebeginningoftheschoolyearhe/she 
wishestoreturn. 

A memberwhowishestoreturnduringtheschoolyearmustreturn 
to a clearvacancyand musthave the approvalofthe Directorof 
HumanResources. 

Section G. Employees willbe notified ofcomplaints against 
them ifthe complaintsare to be placed in the personnelfile. The 
employee shallacknowledge he/she has read the complaintby 
initialingthematterwiththeunderstandingthattheinitialingmerely 
signifies thatthe employee has read the complaintand does not 
necessarily indicate agreementwith its contents. The employee 
shallhave the opportunity of having a written answer to the 
complaintfiled with the complaint,provided such answershallbe 
filedwithinthirty(30)days. 

Section H. Each employee shallhave the right,upon request, 
to review his/herown personnelfile maintained on thatemployee 
by the Livonia Public Schools Human Resources office. A 
representative ofthe Association may,atthe employee‘srequest, 
accompany the employee in this review. The review shallbe 
made in the presence ofthe administrator responsible for the 
safekeepingofthesefiles. 

Section I. Uniform allowance will be provided for 
transportation, high school building control and parking lot 
paraprofessionals,and otherparaprofessionals as approved by 
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theDistrict. 

The Districtshallcontinueitspracticeofproviding eachemployee 
as described above with a uniform allowance. The uniform 
allowance shallbe $325. This allowance is to be used by the 
employeetopurchasepants,shirts,shoes,jackets,etc.,according 
totheneedsoftheparticulardepartment. Theallowanceshallbe 
paidbyJuly15 ofeach year. Appropriate uniformsmustbeworn 
atalltimes. 

In the eventthe districtdecidesto initiate a vendorsystem forthe 
purchase ofuniform apparel,transportation paraprofessionalswill 
berequiredtoutilizetheDistrictplantopurchaseclothing. 

SectionJ. ResponsibilitiesBeyond theW orkday 

1.	­ Employees may be asked to participate,outside the 
normal workday, in staff meetings. Reasonable 
advance notice shallbe given forrequired meetings. 
The curriculum meetings, department meetings, IEP 
meetings, evaluation meetings, parent conferences, 
student activities, field trips, open house, and other 
activities mustbe approved and deemed necessary by 
the building supervisor. If participation is required, 
employees willbe given reasonable notice (atleast72 
hours)andshallbecompensatedfortheirattendance. 

2.	­ Employees who work less than fulltime willnotbe 
required to attend additionalstaffmeetings aftertheir 
workday. 

3.	­ Required staffmeetings should covertopics/areas that 
are directly related to the job responsibilities of the 
paraprofessional. 

SectionK. SupportforHandling Students with Medically 
Related Needs 

1.	­ The District's administrative or teaching staff and/or 
other appointed professionals willbe responsible for 
providing paraprofessionals timely and necessary 
instructionandtrainingtorenderservices,includingfirst 
aid,tostudentswithmedicallyrelatedneeds. 

2.	­ If such training is done after the workday, the 
paraprofessionalwillbe compensated attheir hourly 
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rateandreasonableadvancenoticewillbegiven. 

3.	­ Employees shall be informed and given applicable 
training concerning the appropriate schoolpolicy and 
laws regarding the administering of first aid and 
dispensingmedicine. 

Section L. ParaprofessionalAdvisory 

Inbuildingswheremultiple(morethanthree(3))paraprofessionals 
areassigned,representativesfrom theparaprofessionalsassigned 
to a building may meet periodically with his/her building 
administratortodiscussareasofconcern. 

ARTICLE VII - SENIORITY 

Section A. Seniority shallbe defined as the length ofservice 
within the Districtas a memberofthe bargaining unit. A new 
member's seniority date shall be established when he/she 
successfully completes the probationary period and shallreflect 
thefirstdayofemploymentasaregularemployeeintheunit. 

Section B. In the event that more than one individual 
employee has the same starting date ofwork,position on the 
senioritylistshallbedeterminedbycastinglots. 

Section C. An employee shallbe terminated and lose his/her 
seniorityrightsifhe/she: 

1.	­ quits; 

2.	­ isdischarged; 

3.	­ islaid offfora period equalto his/herseniorityorthree 
(3)yearswhicheverisgreater; 

4.	­ fails to acceptrecallto a suitable position orfails to 
reporttoworkatthedesignatedtimeandplaceten(10) 
calendardays afterrecall. Allrecallnotices shallbe 
sentto the addressofrecord in the Human Resources 
Departmentbycertifiedmail; 

5.	­ retires; 

6.	­ fails to return from an authorized leave ofabsence, 

13 



  

 

       
      

          
      

 
           

          
 

 
          

         
          

 
           

          
        

 
           
 

 
 

     
 

            
        

          
          

      
 

           
         

          
         

 

 

      
 

        
         

      
 

        
            

         
           

    

without permission or a reasonable excuse at 
designatedtimefortheleavetermination; 

7.	­ is absentforfifteen (15)consecutive days withouta 
reasonableexcuseacceptabletotheDistrict. 

Section D. Itshallbe the responsibility ofeach employee to 
notify the employer of any change of address or telephone 
number. 

The employee's addressand telephone numberas itappearson 
the employer's records shall be conclusive when used in 
connectionwiththelayoffs,recall,orothernoticestoemployees. 

Section E. Seniority dates in effectatthe time this Master 
Agreementgoes into effectshallbe permanent. Allseniority 
employeesshallaccrueseniorityonacontinuousbasis. 

Section F. Anyleavesgranted afterJuly1,1981 shallaccrue 
seniority. 

ARTICLE VIII - GENERAL QUALIFICATIONS 

Section A. The Districtagrees thatneitheritnorany ofits 
representativesshalldiscriminateagainstanyemployeebyreason 
ofrace,creed,religion,nationalorigin,age,sex,maritalstatus, 
politicalactivities,ormembershiporparticipationintheactivitiesof 
theAssociationoranyotherUnion. 

Section B. The Districtwillnotaid,promote,orfinance any 
group or organization which purports to engage in collective 
bargaining,or make any agreements with any such group or 
organizationforthepurposeofunderminingtheAssociation. 

ARTICLE IX - DISCIPLINE AND DISCHARGE 

Section A. Rules and regulations governing conduct and 
performance ofemployees shallbe reasonable. No employee 
shallbedisciplinedwithoutjustcause. 

Section B. Employeesinvolvedindisciplinaryproceedingswill 
be notified in advance and have the rightto have an Association 
representative present. W hen a request for representation is 
made,the parties willwork togetherto schedule the meeting as 
soonasreasonablypossible. 
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Section C. Anemployeeshallhavetherighttoappealthrough 
thegrievanceprocedure. 

Section D. Demotion ordischarge ofanyemployee issubject 
tothegrievanceprocedurebeginningatStepthree(3). 

Section E. The responsibility fordiscipline ofany employee 
shalllie with the DirectorofHuman Resourcesorhis designated 
representative. He shallnotify the Association in advance ofhis 
actionexceptinunusualcircumstances. Noparaprofessionalshall 
bedisciplinedordischargedwithoutdueprocess. 

ARTICLE X - HOLIDAY LEAVE 

Section A. Employees are entitled to the following paid 
holidaysattheirdailyrate: 

IndependenceDay* ChristmasDay 
LaborDay New Year'sEveDay 
W ednesdayBeforeThanksgiving** New Year‘sDay 
ThanksgivingDay GoodFriday 
DayAfterThanksgiving MemorialDay 
ChristmasEveDay 

*	­ Shallinclude summerschoolemployees and transportation 
paraprofessionals who are regular employees during the 
schoolyear. 

*	­ Less than twelve month employees who continue in their 
classification beyond theirregularwork yearmay qualify for 
holidaypayforIndependenceDayorLaborDaysubjecttothe 
provisionsinthisArticle. 

**	­ In years when thisdayisnotdesignated asa dayoffon the 
school calendar, the parties will meet to determine the 
additionalday in the schoolyearthatwillbe the additional 
designatedholiday. 

Section B. Employees are required to work on the day 
immediatelybeforeandaftertheaforementionedholidaysorbeon 
approved paid leave of absence to benefit from this Section. 
*Employees who do notwork a five (5)day schedule willhave 
holidaypayprorated. Forexample,apersonworksfour(4)seven 
(7)hourdaysa week,28 hours’ 5 = 5.6 hoursperdayused to 
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payforaholiday.
­
Section C. W hen a paid holiday falls on a Saturday or
­
Sunday,itshallbeobservedasapaidholidayinconformancewith
­
theschoolcalendar.
­

ARTICLE XI - VACATION SCHEDULE 

Section A. Employees shallbe granted a vacation with pay 
computedasofSeptember15 eachyearasfollows: 

Lessthan12 
CompletionofServicetotheDistrict MonthEmployees 

1-12 months 1 dayper 
eachmonthworked 

1-4 yearsofservice 12 days (10.50) 
5 yearsofservice 13 days (11.50) 
6 yearsofservice 14 days (12.50) 
7 yearsofservice 15 days (13.50) 
10 yearsservice/over 20 days (17.50) 

Amountsinparenthesisillustratethecorrectnumberofdays. 

Section B. Thesedayswillbepaiddaysandnottakenastime 
offwork unless the employee chooses to use vacation time in 
orderto fulfillthe long term disability qualifying period. Days will 
be paid during the W inter (December) and Spring (Easter) 
vacation periodsand otherdayswhen the paraprofessionalisnot 
scheduled to work. Vacation days can be used on days 
designated asprofessionaldevelopment. Holidaysasdesignated 
inArticleX–HolidayLeave,fallingwithinthevacationperiodshall 
notbe counted as vacation days. Paraprofessionals willelect 
whichnonstudentdaysduringtheschoolyear,he/shechoosesto 
designate asvacation day(s). Allunused vacation creditshallbe 
paidattheendoftheschoolyearunlesstheemployeechoosesto 
have the unused vacation time rolled overto his/hersick leave 
bank to a maximum ofseventy(70)days. This requestmustbe 
madebytheemployeeinwritingbyMay15thofeachschoolyear. 
Paid vacation shallbe considered time worked. Dayswillbe pro-
rated foranyone who doesnotworkafullyear. *Employeeswho 
do not work a five (5) day schedule willhave vacation pay 
prorated. Forexample,a person works four(4)seven (7)hour 
daysa week,28 hours’ 5 = 5.6 hoursperdayused to payfora 
vacationday. 
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Section C. Employees who work beyond the regularschool 
yearwillreceivevacationcreditforeachtwo(2)weeksorten(10) 
daysworkedbasedupontheservicecreditcomputationinSection 
A.,above. Seeexamplebelow: 

2 weeksorten(10)days=one-half(1/2)day 
4 weeksortwenty(20)days=onefull(1)day 
6 weeksorthirty(30)days=oneandone-half(1-1/2)days,etc. 

ARTICLE XII - EMPLOYEE ABSENCES AND LEAVES 

Section A.SickLeave 

1.	­ Eachschoolyearsickleavedaysshallbeearnedatthe 
rate ofone (1)day foreach four(4)weeks worked; 
generally, ten (10) days for a full school year. 
*Employees who do notwork a five (5)day schedule 
willhave sick pay prorated. Forexample,a person 
worksfour(4)seven(7)hourdaysaweek,28 hours’5 
=5.6 hoursperdayusedtopayforasickday. 

2.	­ New employees shallbe entitled to six (6)days sick 
leave on the firstdayofemployment. Aftera three (3) 
month period,a new employee may be granted the 
balanceofhis/hersickleaveforthatyear. 

3.	­ Ifthe new employee does notfinish his/her year of 
employment,the used,unearned sick leave shallbe 
deductedfrom thefinalpaycheck. 

4.	­ An employee's unused sick leave days,atthe end of 
each year,shallbe allowed to accumulate foruse in 
futureyears. 

5.	­ Employees shall be given an accounting of 
accumulatedsickleaveeachSeptember. 

6.	­ Unused sick leave days shallbe maintained in each 
employee's bank, but shall not accrue during any 
unpaidleaveofabsence. 

7.	­ Uptoten(10)oftheabovedaysmaybeusedforfamily 
illness. Family shallbe defined as;spouse,child or 
parent. (See also Section D for extended family 
medicalleave.) 
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Section B.Extended MedicalLeaveOptions(Definitions) 

1.	­ FamilyMedicalLeave (FMLA)– Employeeswho qualify 
according to the provisions ofthe FamilyMedicalLeave 
(FMLA) will have health insurance coverage for the 
lengthoftheleave(upto12 weeks)andwillhavehis/her 
positionhelduntiltheemployeereturnsfrom leave. Sick 
leave days must be used. Any time beyond the 
employee‘s personalsick leave accumulation willbe 
unpaid. Voluntaryshortterm disabilitycanbeusedifthe 
employee isparticipating in the program. See section C 
formorespecificdetails. 

2.	­ ShortTerm Disability–This is a voluntary program for 
employeeswho enrollduring the yearlyopen enrollment 
period. Qualifying participants willbe able to access 
shortterm disability coverage when his/herannualsick 
leave days are depleted. Employees willalso have the 
option ofusing portions ofsick leave with shortterm 
disability notto exceed 100 percentofthe employee‘s 
salary. Shortterm disabilitycan be used in combination 
with Family MedicalLeaves (FMLA). See Appendix F 
andArticleXIII–Insuranceforspecificdetails. 

3.	­ Long Term Disability–Long term disability coverage is 
provided by the Districtforqualifying members who are 
onanextendedmedicalleave. Anemployee‘ssickday(s) 

(bank) and/or voluntary short term disability time in 
combination with an employees sick leave days (bank) 
may be used to fulfillthe long term disability qualifying 
period. Memberswhoqualifyforlongterm disabilitycan 
be on long term disability and retain rights as described 
formedicalleave ofabsence forup to two years. See 
Appendix G and Article XIII–Insurance for specific 
details. 

4.	­ Medical Leave of Absence–Employees who have 
depletedhis/hersickleavedaysandsickleavebankand 
who do nothave shortterm disability may requestan 
unpaid medicalleave ofabsence. Employees who do 
notqualifyforFamilyMedicalLeave(FMLA)orwhohave 
exhausted theirFMLA leave should considerthisoption. 
Employeescanbeonamedicalleaveofabsenceandbe 
receiving long term disabilitycoverage. Employeeswho 
need extended time to care for health concerns of 
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immediate family may also access this provision. See 
SectionD. forspecificdetails. 

5.	­ Theanniversarydateofastepincreaseforanemployee 
returning from an unpaid leave ofabsence in excessof 
thirty (30)work days willchange based on the number 
ofdays beyond the thirty days the memberstayed on 
leave. The seniority date ofthe memberwillnotbe 
affected. 

Section C.Familyand MedicalLeaveAct(FMLA) 

In accordance with the Family and MedicalLeave Act(FMLA)of 
1993,the Districtwillgranta leave ofabsence forone ormore of 
thefollowing: 

1.	­ Because of the birth of a son or daughter of the 
employee, and in order to care for such son or 
daughter; 

2.	­ Becauseoftheplacementofasonordaughterwiththe 
employeeforadoptionorfostercare; 

3.	­ To care forthe employee'sspouse,son ordaughter,or 
parentwhohasaserioushealthcondition;or, 

4.	­ The employee is unable to perform the essentialjob 
functionsbecauseofaserioushealthcondition. 

As of February 2008, an employee who is the spouse, son, 
daughter,parentorthe nextofkin ofa covered service member 
can take up to 26 weeksofFMLA leave during asingle 12 month 
periodtocarefortheinjuredservicemember. Thesameeligibility 
requirementapplies foremployees requesting a leave underthis 
category. RegulationsasestablishedbytheDepartmentofLabor 
willbefollowedwhengrantingleavesunderthisprovision. 

FMLA leaves are only available to employees who have been 
employed bythe Districtforatleasttwelve (12)monthsand have 
worked1,080 hoursduringtheprevioustwelve(12)monthperiod. 
Fulltimeemployeeswhoarescheduledtoworksixormorehours 
willqualifyforFMLA whetherornotthe 1,080 hoursasindicated 
abovearemet. 

Such leaves are counted againstan employee's annualFMLA 
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leave entitlement. Underthe FMLA,an employee iseligible fora 
totaloftwelve (12)work weeks ofleave in a twelve (12)month 
period. Thistwelve (12)month period ismeasured backfrom the 
date a requested leave is to begin. Continuation ofmedical, 
opticaland dentalbenefitsand the rightto job restoration ceases 
when an employee has used twelve (12)work weeks ofFMLA 
leaveinthetwelve(12)monthperiod. 

An employee requesting a FMLA leave mustprovide the Director 
ofHuman Resources atleastthirty (30)days advance notice of 
when the leave is to begin. Ifsuch notice is notfeasible,then 
noticeistobeprovidedassoonaspossible. 

W hen a leave denoted as (1)or(2)above is granted,the leave 
mustbe taken in one (1) continuous increment,and mustbe 
concluded within twelve (12) months of the date of birth or 
placement. Employees granted such leave must utilize 
accumulated vacation days and accumulated personalbusiness 
days(inthatorder),afterwhichtimetheleaveisunpaid. 

W henaleavedenotedas(3)aboveisgranted,theemployeemust 
utilize accumulated sick leave time,accumulated vacation days, 
and accumulated personalbusiness days (in thatorder),after 
whichtimetheleaveisunpaid. 

W henaleavedenotedas(4)aboveisgranted,theemployeemust 
utilize accumulated sick leave days and accumulated personal 
business days (in thatorder),along with accumulated vacation 
days,afterwhich time the leave isunpaid. Employeeswho have 
purchased the short term disability coverage may use the 
coveragewhenhis/herannualsickleavedaysareexhaustedand/ 
orinordertoreachthequalifyingperiodforlongterm disability. 

Employees who are expecting to need long term disability and 
whohavepurchasedshortterm disabilitymayalsouseportionsof 
unused sicktime to supplementthe shortterm disabilitycoverage 
duringthelongterm disabilityqualifyingperiod. 

Leaves designated as (3)or(4)above mustbe supported by 
medicalcertification from a health care providerstating (1)the 
date on which the serious health condition commenced,(2)the 
probable duration ofthe condition,(3)the appropriate medical 
facts,and (4)a statementthatthe employee isunable to perform 
the essentialfunctionsofhis/herposition,orthatthe employee is 
needed to care forthe person. The Districtreserves the rightto 
requiretheemployeetoobtaintheopinionofasecondhealthcare 
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providerdesignated orapproved by the Districtconcerning any 
informationwithinthemedicalcertification. 

W hen a FMLA leave designated as(1)or(2)above isgranted to 
spouseswho are both employed bythe District,the totalamount 
oftime on leave (in totalfor both employees) cannotexceed 
twelve(12)weeksofFMLA time. 

Atthe expiration ofa medicalleave orifthe employee wishesto 
return to work before completion ofthe leave,there mustbe a 
physician'scertificationconfirminghis/herfitnesstoreturntowork. 
The Districtmay condition the employee's return to work upon a 
fitnessfordutyexaminationandapprovalbyahealthcareprovider 
designatedbytheDistrict. 

TheDistrictwillcontinuetoprovideanemployee'smedical,optical 
anddentalinsurancewhilehe/sheisonaFMLA leaveforaperiod 
ofup to twelve (12)weekson the same termsand conditions as 
priortotheleave. 

AnemployeeonaFMLA leaveshallnotengageinanyoutsideor 
supplementalemployment. 

The District may recover insurance premiums paid while an 
employeewasonanunpaidFMLA leaveif: 

1.	­ The employee fails to return to work foratleastthirty 
(30)daysaftertheexpirationoftheleave;and 

2.	­ The failure to return isfora reason otherthan a serious 
health condition, or other circumstances beyond the 
controlofthe employee. Certification from the health 
careprovidermayberequiredforthispurpose. 

An employee returning from a FMLA leave willbe restored to the 
position he/she left,orto an equivalentposition with equivalent 
benefits,payandothertermsandconditionsofemployment. 

Ifthe employee has notsatisfactorily completed the probationary 
period at the commencement of a FMLA leave, then upon 
cessation ofthe leave,the employee mustworkthe daysneeded 
tocompletetheprobationaryperiod. 

D.	� ExtendedMedicalLeaveofAbsence 
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1. 

2. 

3. 

4. 

An employee may be granted a leave of absence, 
withoutpay,due to personalillness. An employee who 
is ill for a length of time greater than his/her 
accumulatedsickleaveandwhodoesnotqualifyorhas 
exhausted his/her family medicalleave (FMLA) must 
applyforanextendedleaveofabsencewithinthirty(30) 
daysfrom his/herlastpaidsickdayortheexhaustionof 
FMLA benefits. 

Insurance benefitsforwhich the employee iseligible at 
the time such leave is requested willbe continued for 
the duration ofsuch leave,up to one (1)yearwith the 
followingunderstandings: 

a. Employees who qualify to receive long term dis-
abilitywillreceivehealthinsurancebenefitsforone 
year from the date thatthe long term disability 
coveragebegins. 

b. Employees who are on an approved extended 
medicalleave and do notqualify for long term 
disability willhave health insurance coverage for 
one yearfrom the date thatthe employee‘s sick 
leavedaysareexhausted. 

c. Upon return to work,the employee mustcomplete 
one full year of service according to the 
employee‘s individual contract, before the em-
ployee would be eligible forthe yearcoverage of 
health insurance while on a leave. This does not 
preclude the employee from using his/her 
accumulated leave days (sick orpersonal)and/or 
vacationday(s). 

Qualifying employeeswho are on an extended medical 
leave ofabsence beyond the FMLA and who choose to 
participate in the short term disability program may 
accessshortterm disabilitycoveragetoreachlongterm 
disability coverage. If possible, application for such 
leaveshallstateadefinitereturndatefrom theleave. 

W rittenapplicationforamedicalleaveshallbemadeby 
theemployeetotheDirectorofHumanResources. 

22 



  

 

 
          

           
        

         
          

  
 
           

        
            

          
        

           
           
         

    
 
          

         
           

           
         
         
         

            
 

           
         
         

         
   
          

          
         

         
       

  
            

          
          
         
           

 
 

             

5.	­ Employees who need an extended medicalleave may 
applyforlong term disabilityasdefined in AppendixG. 
Eligible employees may access unused sick days to 
supplementlong term disabilitypay,notto exceed 100 
percentofpre-disability earnings,forup to one yearof 
leavetime. 

6.	­ An employee returning from leave ofabsence due to 
personalillness,with a physician's statement,shallbe 
placed in a job as close as possible to the one held 
when leave began. The Districtreserves the rightto 
have an employee examined by his/herown physician 
before his/her return to work. This shallbe atthe 
expense ofthe Board ofEducation. Insomecases,the 
servicesofa mutuallyagreed upon third physician may 
havetobesecured. 

7.	­ A person returning from medical leave has priority 
(includingseniority)overapersonwhotakesapersonal 
leave. W hentwo(2)personsare on medicalleaveand 
wish toreturn,the personwith themostsenioritywillbe 
placed first. The employee returning from an extended 
medical leave will be placed in the first available 
vacancy. Ifno vacancyexists,the bumping procedures 
willbeimplementedperArticleXIX,SectionB andD. 

8.	­ Ifthe leave granted is notsufficientforrecovery,the 
employee may request a further leave of absence. 
Maximum leave shallnotexceed two (2)years unless 
theemployeeiscoveredbylongterm disability. 

9.	­ An employee's leave ofabsence cannotbe rescinded 
unless itcan be proven thatsuch employee has not 
adhered to the terms or conditions under which the 
leave was granted; e.g., an employee on leave of 
absencewhoacceptsemploymentelsewhere. 

10.	­ Theanniversarydateofastepincreaseforanemployee 
returning from an unpaid leave ofabsence in excessof 
thirty(30)workdayswillchangebasedonthenumberof 
days beyond the thirty days the member stayed on 
leave. The seniority date ofthe memberwillnotbe 
affected. 

11.	­Anemployeemaybegranteduptoone(1)yearleaveof 
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absence,withoutpay,due to personalor immediate 
family illness. Immediate family shallbe defined as 
father,mother,husband,wife,son ordaughter,orother 
persons in similarrelationship to the family household. 
The employee who takes a leave underthis provision 
willbeeligibleforthesamebenefitsasdescribedabove 
exceptthatshortterm disabilityand long term disability 
doesnotcoverabsencesrelated to the care ofa family 
member. Insurance benefits for which employee is 
eligible at the time such leave is requested willbe 
continued forthe duration ofsuch leave,up to one (1) 
year. 

Section E.PersonalLeave 

1.	­ An employee who hasbeen employed forone (1)year 
ormore may be granted up to one (1)yearleave of 
absence,withoutpay,duetopersonalreasons. 

2.	­ W ritten application forsuch leave shallbe made bythe 
employee to the DirectorofHuman Resources two (2) 
calendar weeks prior to the leave-taking, except in 
casesofemergencynature. 

3.	­ Leave of absence for personal reasons may be 
extendedtoamaximum oftwo(2)years. 

4.	­ Leave ofabsence asdescribed shallbe withoutpayor 
fringebenefits. 

5.	­ An employee's leave ofabsence cannotbe rescinded 
unless itcan be proven thatsuch employee has not 
adhered to the terms or conditions under which the 
leavewasgranted. 

6.	­ A person on a personalleave may requestto return 
before the leave has ended. The person shallbe 
placed in the firstopen vacancy forwhich he/she is 
qualifiedandhastheseniority. 

7.	­ An employee requesting return from a personalleave 
shall be placed in the first vacancy at his/her 
classification forwhich he/she is qualified so long as 
there isno one on layoffwith more seniority. Ifthere is 
novacancy,theparaprofessionalrequestingreturnfrom 
leave mustwaituntilthe following schoolyear. Atthat 
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time,the rights to an assignmentwillbe in accord with 
provisionsoflayoffandrecallinArticleXIX. 

8.	­ Requests to return from Personal Leave shall be 
submittedtotheHumanResourcesOfficebyJune1,of 
theyeartheleaveistoend. 

9.	­ The anniversary date of a step increase for an 
employee returning from an unpaid leave ofabsence in 
excessofthirty(30)workdayswillchangebasedonthe 
number ofdays beyond the thirty days the member 
stayed on leave. The senioritydate ofthe memberwill 
notbeaffected. 

Section F.OtherLeaves 

An employee shallbe excused from his/herregulardutiesforjury 
duty,ortheattendanceatcourtpursuanttoasubpoena inawork 
connected civilorcriminalcase provided he/she is a non-party 
witness or a defendant. He/she shallbe paid the difference 
between his/herregularrate and such amountas he/she may 
receiveasajurororforwitnessfees. 

Section G.PersonalBusiness 

1.	­ Employees requesting personalbusiness days must 
givenotification,totheimmediatesupervisor. Exceptin 
casesofemergency,twenty-four(24)hoursnoticemust 
be given. Approvalisnotrequired unlessthe personal 
dayisprecedingorfollowingaholidayasdesignatedin 
ArticleX.–Holidays. 

2.	­ Employees are permitted two (2) days per year for 
personalbusiness. Ifunused,the personalbusiness 
daysshallbeaddedtotheindividual'ssickbank. 

3.	­ Personal business days are to be used for non-
recreationalpurposes which cannotbe handled during 
non-workhours. 

4.	­ Employeesarepermittedtousetheirpersonalbusiness 
days for officialchurch holidays, provided notice is 
giveninadvance. 

5.	­ Only in emergencies may personalbusiness days be 
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takenundertheprovisionsofthisArticleonthelastday 
ofschoolordays immediatelypreceding orfollowing a 
holiday as designated in Article X–Holidays. In order 
to take one or more personal business days 
immediately preceding or following a holiday, the 
Human Resource office mustgive priorapproval. Any 
use ofpersonalbusiness days underthis emergency 
provision musthave priorapprovalby the Directorof 
HumanResourcesordesignee. 

Section H.Bereavement 

Allemployeesshallreceiveuptofive(5)daysleave,ifnecessary, 
withpay,withoutdeductionfrom sickorpersonaldays,becauseof 
death in the family. Family shallbe defined as:mother,father, 
sister, brother, husband, wife, daughter, son, mother-in-law, 
father-in-law,sister-in-law,brother-in-law,daughter-in-law,son-in-
law, grandparent, grandchild, or any person in loco parentis. 
Employees may requestone (1)bereavementday to attend the 
funeralofaclosepersonalfriend. 

SectionI. Returningfrom UnpaidLeave 

Theanniversarydateofastepincreaseforanemployeereturning 
from anunpaidleaveofabsenceinexcessofthirty(30)workdays 
willchange based on the numberofdays beyond the thirty days 
the memberstayed on leave. The seniority date ofthe member 
willnotbeaffected. 

Section J. Military Leave–Long Term (greaterthan thirty 
(30)days) 

A military leave of absence without pay shallbe granted to 
employees who shallbe inducted,or shall,during a declared 
period ofwarornationalemergency,enlistformilitary duty with 
anybranchofthearmedforcesoftheUnitedStates. 

Employees on military leave shallbe given the benefitofany 
increments which would have been credited to them had they 
remained in active service with the schoolsystem. The Board 
reservestherighttogiveincrementsortodenyextensionofleave 
to those remaining in military service beyond the compulsory 
period. Sick leave allowance willbe maintained butshallnot 
accrueduringmilitaryleave. 

Section K. Military Leave–Short Term (up to thirty (30) 
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days) 

An employee called during the schoolyearforNationalGuard or 
Reserve Duty necessary to the nationalsecurity as shown by 
properauthority,shallbe granted specialleave forthis purpose 
and shall be compensated for the difference between the 
employee‘spayreceived forthe performance ofsuch duty,ifany, 
up to the end ofthe contractyear. Specialleave shallnotbe 
deductedforeithersickleaveorpersonalbusinessleave. 

ARTICLE XIII–INSURANCE 

Section A.Qualifications 

Toqualifyforbenefits,thefollowingprovisionsapply: 

1.	­ Paraprofessionals hired priorto September1981,shall 
qualify forfullfamily benefits as long as they hold a 
paraprofessionalpositionwithLivoniaPublicSchoolsof 
twenty(20)ormorehoursperweek. 

2.	­ Paraprofessionals hired after September 1981, and 
beforeOctober1,2005 shallqualifyforsinglecoverage 
ifthey work twenty (20)to twenty-nine (29)hours per 
week,orqualify forup to fullfamily coverage ifthey 
work thirty (30)ormore hours perweek. Individuals 
who qualify for less than full family coverage may 
purchase the additional coverage through payroll 
deductions. 

3.	­ Paraprofessionals hired after September 2005 shall 
qualifyforsingle coverage iftheyworktwenty-five (25) 
to thirty-four(34)hoursperweekorqualifyforup tofull 
family coverage ifthey work thirty-five (35) or more 
hours perweek. Individuals who qualify forless than 
full family coverage may purchase the additional 
coverage through payroll deductions. Parapro-
fessionals laid off after September 2005 and later 
recalledwouldnotbetreatedasnew hires. 

Section B.InsuranceProtection–CashInLieu 

A LPA member who qualifies for health insurance and who 
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choosesto optoutofmedicalhealthcare asoutlined in Article XIII 
below willreceive $208.33 foreach fullmonth in the period from 
July 1 to June 30 in which the employee is notcovered by the 
District health insurance plan. This amount, less applicable 
deductions,willbe paid on a date asagreed upon bythe District 
and LPA leadership. The employee willnotbe eligible forthis 
paymentin any month in which he/she is covered on the health 
insurance provided through the schooldistrictas a spouse or 
dependentofanotheremployee in the schooldistrict. Ifafter 
choosing tooptoutofDistrictmedicalhealthcarethestatusofthe 
memberchanges,he/she may re-enrollin the Districthealthcare 
program andnotreceivethecashinlieupayment 

Section C.Coverage 

The Districtshallpay the premiums to provide hospitalization, 
majormedical,long term disability,and life insurance foreligible 
employees and their dependents as defined under approved 
Districtpolicyand asdefined in thisagreement. Thiscoverage is 
subjecttothetermsandconditionsofthisagreementandbetween 
the Districtand the carrierand asdefined in the Blue CrossBlue 
Shield Community Blue Plan Iprogram (BCBS CB PPO Plan I 
datedJuly2005). 

W hen using a participating physician,the plan willhave a ten 
dollar($10)co-pay. 

Emergency room, urgent care and other physician costs are 
covered as partofthe Blue Cross Blue Shield Community Blue 
PPO Plan Iprogram when using networkprovidersand including 
applicableco-pays. 

Beginning in the 2006-07 school year, the prescription drug 
coverage willchange from $10.00 to $5.00 forgenericdrugsand 
$20.00 forbrandnamedrugs. TheHAP prescriptiondrugriderwill 
change from $2.00 to $5.00. Allprescription drugs in the HAP 
formularywillbe$5.00. 

Thementalhealthriderwillbeat50 percentcoverage. 

Section D. Employees may take advantage of one of the 
followingtwo(2)plans: 

PLAN I 

1. Hospitalization and majormedicalforthe employee and 
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his/herfamilyfullypaidbytheDistrict. 
2.	­ Long Term DisabilityInsurance coverage asdefined in 

AppendixG. 

3.	­ Lifeinsurance$40,000. 

4.	­ Dependentlifeinsurance($5,000 spouse,$2,500 child). 

PLAN II 

1.	­ Long Term DisabilityInsurance coverage asdefined in 
AppendixG. 

2.	­ Lifeinsurance$55,000. 

3.	­ Dependent life insurance ($5,000 spouse,
­
$2,500 child).
­

SectionE. LongTerm Disability 

Included in the Long Term Disabilityplan (underPlan IorPlan II) 
is the ability for the employee to utilize available sick days in 
additiontothe longterm disabilitybenefitforup to one year. This 
willgive the employee the ability to collect100 percentofsalary 
during thisperiod oftime. Afterone yearperiod orwhen the sick 
days are depleted, disability benefits willbe as described in 
AppendixG. Ifthe sickdaysare notused in addition to the LTD 
benefits,theLTD benefitwillbeasdescribedinAppendixG. 

Section F. DentalPlan 

The Districtwillprovide coverage underthe dentalcare package 
which includes Class I, II, and Class III benefits for eligible 
dependentchildren to age 19. Class IIIbenefits are atthe 80% 
co-paywithadollarlifetimelimitof$800 pereligibledependent. 

Benefitsaredefinedasfollows: 

1.	­ Class I–Basic dentalservices–to include basic dental 
servicesformajorcorrective and restorative procedures; 
i.e., examinations, radiographs, patient consultations, 
preventive treatment(primarily prophylaxis and topical 
fluoride treatment), fillings, necessary gold crowns, 
jackets and fillings,oralsurgery (primarily extractions), 
endodonticandperiodonticservices 
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2.	­ Class II–Prosthodontics Services–bridges,partialand 
completedentures. 

3.	­ Class III–Includes procedures for the prevention and 
correctionofmalposedteeth(orthodontics). 

Contributionsshallbegin,in the case ofnew enrollees,atthe be-
ginningoftheinsurancemonthimmediatelyfollowingthetimethey 
begin theirduties,provided,however,the employee submits the 
necessaryapplicationdocuments. 

Section G.Vision CarePlan 

Spectera Insurance coverage will be defined and added as 
AppendixE. 

Section H. Employees shallhave the rightto increase their 
insurance coverage by personal contribution through payroll 
deduction. This includes the ability foremployees to purchase 
during an open enrollmentperiod a voluntaryshortterm disability 
benefitplanasdescribedinAppendixF. 

Section I. W ritten application must be filed by the new 
employeewithinthirty(30)daysofemploymentorwithinthirty(30) 
days of eligibility. Changes in existing coverage for current 
employeesmaybemadeyearlyduringre-enrollmentperiods. 

SectionJ. EmployeeDeferredCompensation 

All employee deferred compensation plans approved by the 
Districtshallbemadeavailabletoemployees. 

ARTICLE XIV - FILLING VACANCIES 

Section A. A vacancy is defined as a position which the 
Districtdeclares itwillfill. Ifthe Districtdecides notto fillthe 
position,the Association shallbe notified within five (5)working 
days. 

Section B. Job postings shall state classification duties, 
qualifications,hours,length ofwork year. Allvacancies ornew 
position(s)shallbepostedforatleastfive(5)workingdayspriorto 
havingthepositionfilled. 

1.	­ Paraprofessionaljob postings shallbe handled and 
displayed in the same manneras otheremployee job 
postings. Employees shall be informed as to the 
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procedureineachbuilding. 
2.	­ Any paraprofessionalvacancies which become known 

after the schoolyear ends shallbe posted on the 
DistrictW eb site and e-mailed to anymemberwho has 
requested a posting,is on the Obligation Listorhas 
requested a transfer. Copies shallbe sent to the 
AssociationOfficeandPresident. 

3.	­ Currentemployees mustnotify the Districtofhis/her 
interestinapplyingforanypostedposition. 

Section C. The DirectorofHuman Resources shallhave the 
finalauthorityto assignallclassified personnelafterpolicieslisted 
abovehavebeenfollowed. 

Section D. No positions willbe posted untilthe layoffand 
bumpingproceduresinArticleXIX areconcluded. 

Section E. Ifan employee applies fora vacancy in a lower 
hourbracketandgetstheassignment,theemployeeassumesthat 
"part-time" status and has no rights to bump to a higher job 
bracket. Toagainincreaseone'shours,theemployeewouldhave 
to applyfora transferora vacancy. W hen an employee'shours 
are reduced because ofthe layoffprocess,the employee hasfull 
rightsofrecallasoutlinedinArticleXIX. 

Section F. An employee shallnotlose seniority when they 
move(transferorapplyforvacancyandreceivetheposition)from 
oneclassificationtotheother. 

Section G. The applicantselected underthis Article shallbe 
subjectto a trialperiod ofup to sixty(60)workdaysto prove his/ 
herabilitytodothejob. 

1.	­ An employee who determineshe/she cannotdo the job 
shallbe returned to his/herold job ifithas notbeen 
filled. Thepostingperiodisaminimum offivedays. 

2.	­ Ifthe Districtdetermines thatthe employee cannotdo 
the job,and the employee'sold job hasbeen filled,the 
Districtshallmake an effortto place the employee in a 
vacancy as close to the bracketas possible from the 
positiontheemployeewasholdingpriortothemove. If 
novacancyisavailable,theemployeemaybelaidoffor 
involuntarilytransferred. The employee,iflaid off,may 
exercise his/her bumping rights, contained in Article 
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XIX,atthebeginningofthenextschoolyear. 
Section H.VoluntaryTransfers 

A voluntarytransferis: 

1.	­ a move from one position to another, within a 
classificationand"bracket"; 

2.	­ a move from one classification and/or bracket to 
another; 

3.	­ or,a move from one position in a program/bracketto 
anotherpositioninadifferentprogram/building. 

Employeeswhowishtobeconsideredforavoluntarytransfermay 
submittransferrequests atany time to the DirectorofHuman 
Resources. A new listshallbe started on March 15 each year. 
The old listshallbe discarded. An employee may withdraw a 
transferrequestpriorto anyannouncementthathe/she hasbeen 
transferred. 

In the eventan opportunity occurs for transfers because ofa 
resignation,retirement,promotion,multiple transferrequests,etc., 
the Director of Human Resources willconsider the voluntary 
transferrequest(s)andtheneedforanyinvoluntarytransfersprior 
to filling a vacancy from the LayoffListorposting a vacancy. 
Factors to be considered shallinclude but not be limited to 
continuityofassignmentfrom oneyeartothenext,experienceand 
background,qualifications,andneedsoftheprogram/assignment, 
aswellasseniority. 

A vacancyneed notbe available to transferemployeeswho have 
voluntarytransferrequests on file. Multiple job transfers maybe 
made with orwithouta vacancybeing a partofanytransfer. Ifa 
transferisimplemented and a vacancyisutilized during the move 
(s),the resulting vacancy thatoccurs because ofthe transfer(s) 
shallbe posted unless employees from the classification where 
thevacancyexistsremainontheObligationList. Inthiscase,the 
position willbe filled by a laid offemployee from the Obligation 
List. 

The decision ofthe DirectorofHuman Resourcesto fillornotfill 
thevacancywith eitheravoluntaryorinvoluntarytransfershallbe 
final. Anyresultingvacancyshallbepostedorfilledfrom thelayoff 
list,whicheverisappropriate. 
Transferred employees shallbe subjectto a trialperiod ofup to 
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sixty(60)daysofworkto prove abilityto do the job provided. In 
the eventthe employee isunable to satisfactorilyperform the job, 
SectionG shallapply. 

Section I.InvoluntaryTransfers 

1.	­ An employee may be involuntarily transferred from one 
position to another within the same classification and 
bracketdue to his/herinability to satisfactorily perform 
thedutiesrequiredbyaposition. Insuchacase,written 
evidence ofinability shallbe required as proof. An 
employee may also receive an involuntary transfer 
because ofa situation thatis outside the controlofthe 
employee and in order to facilitate another necessary 
involuntary transfer. An involuntary transfer willnot 
create a situation where an employee willmove to a 
lowerbracketordifferentclassification. 

2.	­ Employees being involuntarily transferred shall be 
notifiedinpersonbytheappropriateadministrator. The 
Associationshallbeinformed. 

Section J. Transfers (both voluntary and involuntary) to a 
new jobin the unitshallbe to thesame paylevel(bracket)asthe 
personpresentlyholds. 

ARTICLE XV - CREATION OF NEW POSITIONS 

W hen a new job is created,the Districtand the Association will 
meet to determine the job description, classification and rate 
structureforthenew position. 

Ifthe parties are unable to resolve the pay rate then the District 
shallestablish a rate and postthe position and fillthe position 
accordingtocontract. TheAssociationmaywithinten(10)working 
days following the meeting file a grievance atStep Three ofthe 
grievanceprocedure. 

ARTICLE XVI - W ORKING CONDITIONS 

Section A. ControlofStudents 
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1.	­ A paraprofessionalwhoisperforminghis/herdutiesina 
responsible way in compliance with the law and in 
compliance with the policies and regulations of the 
Board ofEducation shallreceive the supportofthe 
Administration in the maintenance and control of 
students. 

2.	­ Throughouttheirworkday,employees willassume an 
activeroleinsupervisingstudents. 

3.	­ Employees willbe expected to remain on duty as long 
as needed in the eventofan emergency situation as 
determined by the building supervisororhis designee. 
Theemployeewillbepaidattheappropriaterateforall 
emergency duty. Time spentpastforty (40)hours in 
emergencysituationswillbepaidattimeandonehalf. 

Section B. TeacherAbsences 

Intheeventaparaprofessionalisassignedto—cover“aclassroom 
during a teacherabsence and no substitute is present,the para-
professionalshallbepaid,inadditiontohis/herregularrateofpay, 
an additionalforty dollars ($40)fora fullday,ortwenty dollars 
($20)forone-half(1/2)day. 

W hen the teacherofrecord isnotin the classroom formore than 
45 minutes,the paraprofessionalwillbe paid inaddition to his/her 
regularrate ofpay,an additionalfortydollars($40)fora fullday, 
(after 3-3/4 hours) or twenty dollars ($20) for more than 45 
minutes of one-half (1/2) day. Paraprofessionals who cover 
classes for less than 45 minutes will not receive additional 
compensation. W hen a teacherreturns briefly to —check in“and 
leavesagainpriortotheminutes/hoursguidelinesaslistedabove, 
the paraprofessional(s) will get the additionalmoney due as 
designatedabove,asiftheteacherneverreturned. 

W hen more than one paraprofessionalis covering the classroom 
in a situation as described above,the additionaltwenty dollars 
($20)orfortydollars($40)willbesplit,and/orrotatedbetweenthe 
paraprofessionalsassignedtotheclassroom. 

If,in a building there are two teachers outand only one teacher 
substitute can be provided,the paraprofessionalwho receivesthe 
fortydollar($40)stipendwillberotatedwheneverpossible. 

Section C. Mailboxes 
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Paraprofessionals willbe provided with individualmailboxes at 
theirworklocationandschoole-mailaddresses. 

ARTICLE XVII - INCLEMENT W EATHER 

Nothing in this Article shallrequire the Districtto keep schools 
open in the eventofsevere inclementweatherorotherActs of 
God. The parties recognize that those inclement weather 
conditions which are judged severe enough to prohibitthe safe 
operation ofbuses forthe transportation ofyoungsters shallalso 
be considered severe enough to jeopardize the life,limb,and 
safetyoftheDistrict'sparaprofessionals. Inthoseinstanceswhen 
itisjudgedappropriatenottooperatetheDistrict'sbusesbecause 
ofsevere inclementweather,the schools shallbe closed and 
paraprofessionals shallnotbe required to reportforduty,unless 
specificallyrequested. 

There shallbe no deduction in pay for those employees not 
requiredtowork. IfthestaterequirestheDistricttoreschedulethe 
day,employees are expected to reportforwork withoutfurther 
compensation. Employees required to work on the rescheduled 
snow dayshallreceivetheirnormalrateofpay. 

Ifthe snow dayoccurson a daywhen the paraprofessionals are 
scheduled for a partialday (parent teacher conferences, final 
exam days, etc.) and the day is rescheduled and para-
professionalsare expected to report,the paraprofessionalwillbe 
paidafulldayspayforthesnow day. 

The Superintendentorhis designee shallmake every effortto 
announce such schoolclosings one (1)hourbefore the earliest 
reporting time bynotifying the localradio and TV stationsand the 
DistrictW ebsite. 

ARTICLE XVIII–GRIEVANCE PROCEDURE 

Section A. Itis mutually agreed thatallgrievances arising 
underand during the terms ofthis Agreementshallbe settled in 
accordancewiththeprocedurehereinprovided. Everyeffortshall 
be made to adjust controversies and disagreements in an 
amicablemannerbetweentheemployerandtheAssociation. 
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Section B. ForthepurposeofthisAgreement,a"grievance"is 
defined asan alleged violation ofa specificArticle and Section of 
thisAgreement. W rittengrievancesshallbeonaform providedby 
the Districtand shallname the employee involved,shallstate the 
factsgivingrisetothegrievance,shallidentifyalloftheprovisions 
ofthe Agreementalleged to be violated byappropriate reference, 
shallstate the contention ofthe employee with respectto these 
provisions,shallindicate the reliefrequested,and shallbe signed 
bythe employee involved. W hen a grievance involvesmore than 
one(1)employeeoragroup ofemployees,thegrievance maybe 
signed by only one (1) of the aggrieved employees. (If the 
grievance encompasses other employees, they shall be so 
indicated.) The purpose ofthisisto inform the Districtthe extent 
ofliabilityinvolvedinthegrievance. Allwrittengrievancesmustbe 
filed with the immediate supervisorwithin thirty (30)days ofthe 
occurrence. Grievances thatdo notinvolve the actions ofthe 
immediatesupervisorwillbefiledatStepThree(3)within30 days 
after the employee knows of the occurrence of an alleged 
violation. 

STEP ONE (Oral) 

W ithinthirty(30)daysaftertheemployeeknowsoftheoccurrence 
ofan alleged violation,the employee shallrequesta conference 
between the aggrieved (with or without his/her Union 
representative)and the building administrator(orSupervisorof 
Transportation, if appropriate). The building administrator (or 
SupervisorofTransportation)shallrenderadecisionwithinfive(5) 
workdaysoftheconference. 

STEP TW O (W ritten) 

Ifthe grievance is notsettled atStep One,the employee shall, 
within five (5)workdaysofthe discussion atStep One,workwith 
the Union representative to reduce the grievance to writing. A 
copy of the grievance shall also be filed with the building 
supervisorand the Association. The building administrator(or 
SupervisorofTransportation)shallrespond in writing within five 
(5)workdays. 

Ifthe grievance is notsettled atStep Two,the employee shall, 
within five (5)daysofthe date the written disposition isreceived, 
appealthegrievancetothenextstep. 

STEP THREE 
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A copy of the written grievance and the decision of the 
administrator or supervisor shallbe presented to the Human 
ResourcesOfficefortheappealreview withintheperiodprovided. 
W ithinfive(5)workdaysofthereceiptofthegrievanceappeal,the 
DirectorofHuman Resourcesand/orhis/herdesignee shallmeet 
with the aggrieved employee and/or the Association 
representatives fora review ofthe grievance. The Directorof 
Human Resources or his/her designee shall, within five (5) 
workdaysofthe meeting,rendera written decision ofthe District. 
A copy will be given to the aggrieved, the Association 
representativeandtheUnionMEA representative. 

Section C.Arbitration 

Ifthe grievance is notresolved in Step Three ofthe Grievance 
Procedure,eitherthe Association orthe Districtmay submitthe 
grievance to arbitration bynotifying the otherpartywithin ten (10) 
days after the answer to Step Three. The submission to 
arbitration shallcontain a statementofthe issuesto be arbitrated, 
referencetothespecificArticleandSectionallegedlyviolated,the 
contention ofthe partyfiling forarbitration,and shallbesigned by 
the Local Association President or his/her designee and the 
employeeinvolved. 

W ithin the ten (10)days following receiptofthe written notice of 
intentto arbitrate,the Association and a representative ofthe 
District shallfile a demand for arbitration with the American 
Arbitration Association, with a copy to the other party. The 
arbitratorshallthen be selected according to the Rules ofthe 
AmericanArbitrationAssociation. 

Failure to comply with any ofthese provisions shallrenderthe 
grievancenon-arbitrable. 

Itshallbe the function ofthe arbitrator,and he/she shallbe 
empowered, except as his/her powers are limited by this 
Agreement,afterdueinvestigation,tomakeadecisionincasesof 
alleged violation ofa specific Article(s) and Section(s) ofthis 
Agreement. He/sheshallhave no powertoaddto,subtractfrom, 
disregard,alterormodifyanyofthetermsofthisAgreement. He/ 
she shallhave no powerto establish salarystructuresorchange 
anysalaryorwage. He/she shallnotsubstitute his/herjudgment 
forthatofthe District's as to the qualifications and ability ofan 
employee,ifsuchjudgmentwasnotarbitraryorcapricious. 

In rendering decisions,the arbitratorshallgive due regard to the 
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responsibilityofmanagementasconditionedbythisAgreement. 
Ifthe Districtdisputes the arbitrabilityofanygrievance underthe 
termsofthisAgreement,the arbitratorshallhave to decide ifthe 
grievance isarbitrable before hearing the meritsofthe grievance. 
In the eventthata case isappealed to an arbitratoron which he/ 
she has no powerto rule,itshallbe referred back to the parties 
withoutdecisionorrecommendationonitsmerits. 

There shallbe no appealfrom an arbitrator'sdecision ifwithin the 
scopeofhis/herauthorityassetforthabove. 

Itshallbe finaland binding on the Association,its members,the 
employee(s)involved,andtheDistrict. 

Thefeesandexpensesofthearbitratorshallbesharedequallyby 
the parties. Allothercostsand expensesofarbitration,including 
filing fees and witness expenses,shallbe borne by the party 
incurringthem. 

Section D. Anygrievance notappealed in the aforementioned 
time stipulations shallbe deemed settled on the basisofthe last 
response. This,and allother time limits for any partofthe 
grievance process,may be extended by mutualconsentofthe 
parties. TheworddaysinthisArticlereferstoworkdays. 

Section E. No backpaymentsorwagesshallbe awarded for 
any period priorto thirty (30)days priorto the date offiling ofa 
writtengrievance. Allclaimsforbackwagesshallbelimitedtothe 
amountofwagesthattheemployeewouldotherwisehaveearned, 
less anyunemploymentorothercompensation he/she mayhave 
receivedfrom anysourceduringtheperiodofthebackwages. 

Note:GrievanceForm inAppendixB. 

ARTICLE XIX - REDUCTION IN FORCE/RECALL 

Section A.Introduction 

W hen there is a reduction in the work force, employees so 
affected shallbe displaced in accordance with the provisions of 
thisArticle. 

Section B.Classifications 

Theclassificationsshallbe: 
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1.	­ SpecialEducation (employees assigned to work with 
specialeducationstudents,includingtransportation) 

2.	­ Instructional(earlychildhood,TitleI,middleschoolnon-
specialeducation,etc.) 

3.	­ Bi-lingual(ESL/LEP) (employees who speak one or 
morelanguagesandworkwithlimitedEnglishspeaking 
students) 

4.	­ Non-Instructional(parkinglotandbuildingcontrol) 

5.	­ Media Center/Technology (media/technology assign-
ments) 

There shall be three "brackets" in the Paraprofessional 
Classifications. Theseinclude: 

1.	­ Six(6)ormorehours. 
2.	­ Four(4)butlessthansix(6)hours. 
3.	­ Lessthanfour(4)hours. 

Section C.Mutually-ExclusiveClassifications 

Classifications are mutually exclusive for the purposes of the 
layoff/recallandbumpingprocedures. 

Section D.Layoff/ReductionProcedures 

No bargaining unitmembershallbe laid offorreduced in hours 
unlessshe/he shallhave been notified ofsuch layofforreduction 
atleasttwo (2)weekspriorto the effective date oflayoff,except 
forprobationary employees,who maybe laid offorreduced with 
no notice requirementand who shallbelaid offorreduced before 
seniority employees. In addition,employees who did notgeta 
reasonable assurance stamp before the end ofthe schoolyear 
and who willnotbe laid off willbe told theirassignments two 
weeks priorto the startofthe schoolyear. A paraprofessional 
whosejobisbeingeliminatedorwhosehoursarereducedshallbe 
reassignedaccordingtothefollowingprocedures: 

1.	­ ForthepurposeofthisArticle,layoffand recallshallbe 
based upon seniority. Periodsofleave orlayoffdo not 
interruptseniority. 
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2.	­ The laid off employee,ifhe/she has more seniority, 
shallbump into the position held by the leastsenior 
employee in the same classification and bracket. Ifa 
bumpable position does not exist, (i.e., the laid off 
employee isthe leastseniorin the bracket),the laid off 
employee shall,ifhe/she has more seniority,displace 
the leastsenioremployee in the nextlower"bracket"in 
thatclassification. The process continues,ifneeded, 
through to the lowest"bracket". (Note: Iftwo (2)or 
more employees are so affected in any "bracket",the 
administration shallassign the paraprofessionalswithin 
the"bracket".) 

3.	­ Beplacedonlayoff. 

SectionE. LaidOffEmployees 

1.	­ A laidoffemployeemayapplyforavoluntarytransferor 
applyfora vacancyand be considered fora position in 
another classification (instructional, non-instructional, 
special education, media/technology, bi-lingual/ESL). 
The employee seeking a transfer or applying for a 
vacancy to the new classification shallbe placed after 
employees in thatclassification have had theirtransfer 
requests considered. Any laid offemployee who is 
transferred or receives a new position in a new 
classification underthis section shallbe kepton the 
obligation listand have recallrights to his/heroriginal 
classification forthe length ofthe employees‘seniority. 
Employees in these new positions who are recalled to 
his/heroriginalclassification and bracketand rejecta 
recallto his/heroriginalposition willlose his/herrecall 
rightstotheparaprofessional‘soriginalclassification.. 

2.	­ A laid offemployee willbe given an opportunity to be 
placed in substitute positionsathis/herlastregularrate 
prior to a substitute being hired from outside the 
bargainingunit. 

Section F.Recall 

W hen a vacancy occurs in a higher "bracket", the laid off 
employee with the mostseniority shallbe reinstated (recalled). 
Note: Iftwo (2) or more employees are so affected in any 
"bracket" because of multiple vacancies in that "bracket", the 
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Districtshallassigntheparaprofessionalsbeingrecalled. 
1.	­ A laid offemployee mayrefuse a recallto a vacancyin 

a lower"bracket"than originally held. Thatemployee 
shall have no right to any vacancy in his/her 
classification unless the vacancy occurs in a higher 
"bracket". 

2.	­ A displaced working employee shall accept any 
reinstatement(recall)offertoahigher"bracket". 

3.	­ The reinstatement(recall)period shallexpire when the 
employeeisreturnedtothe"bracket"from whichhe/she 
was originally displaced. The employee willthen be 
removedfrom theObligationList. 

4.	­ Reinstatement(recall)rightsare valid fortwo (2)years 
ora period oftime equalto the employee's seniority, 
whichever is longer. After this period of time, the 
employeewillberemovedfrom theObligationList. 

Section G.NoticeofRecall 

In the eventa paraprofessionalon layoffis mailed a notice of 
recallto a position in the bargaining unit,bycertified mail,to his/ 
herlastknown address on file in the Human Resources Office, 
and such paraprofessionaldoesnotnotifythe DirectorofHuman 
Resources in writing,by certified mail,return receiptrequested, 
withinten(10)days,bye-mailorphonecallaftersuchofferofhis/ 
heracceptance,then such paraprofessionalshallhave no further 
rightsofreinstatement,unlessapprovedbytheDirectorofHuman 
Resources in writing,and shallbe considered to have voluntarily 
resigned. 

Section H.Conditions 

Duringlayoff,neitherwagesorfringebenefitswillbepaid,norwill 
sickdaysorwageincrementsaccrue,butuponrecall,unusedsick 
daysatthestartofthelayoffshallbereinstated. 

Section I.ChangeofAddress/Telephone 

It shallbe the responsibility of each employee to notify the 
employerofany change ofaddress ortelephone number. The 
employee's address and telephone numberas itappears on the 
employer's records shallbe conclusive when used in connection 
withthelayoffs,recall,orothernoticesofemployment. 
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Section J.ContinuingBenefits 

Laid offemployeesshallhave health and life insurance continued 
foruptoninety (90)daysfrom theeffectivedayofthelayoff. 

Section K. Allearnedvacationdayswillbepaidforatthetime 
alaidoffemployeeispaidforthefinaldaysworkedpriortolayoff. 

ARTICLE XX - TERMINATION OF EMPLOYMENT 

Section A. The bestinterestofthe employee and the District 
will be served where both share the obligation to provide 
reasonable notice in writing when termination ofemploymentis 
underconsideration. Less than two (2)weeks notice may be 
considered unreasonable exceptas circumstances warrantsuch 
action. 

Section B. Employees terminating their services with the 
Districtare entitled to vacation pay for allaccrued vacation if 
applicable,payableatthenextpayrollperiod following thedateof 
termination,exceptwhen the initialone (1) year probationary 
periodhasnotbeencompleted. 

ARTICLE XXI–PROFESSIONAL GROW TH ON THE JOB 

Section A. Meetingsofemployeesare essentialforpurposes 
oforganization,to facilitate integration ofwork schedules,and 
meetemergency situations. Such meetings shallbe held from 
time to time as mutually agreed to between the Association and 
the District. If participation is required, employees shallbe 
compensated. 

Section B. Onanongoingbasis,theAssociationshallpresent 
a listofappropriate in-service/professionaldevelopmenttopics,to 
the Administration ata PersonnelRelationsmeeting. The recom-
mendationswillbe reviewed bythe DirectorofHuman Resources 
orhis/herdesigneeandjointlythepartieswilldeterminehow these 
topicswillbehandled. 

Section C. Tuition orotherfees paid forclasses,workshops, 
etc. relating to job performance and/or responsibilities willbe 
reimbursed up to five hundred dollars ($500)annually subjectto 
thefollowing: 
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1. Obtain written approvalfrom the Director of Human 
Resources PRIOR TO the start of the class or 
workshop: 

2. Present receipts along with evidence of successful 
completion. 

3.	­ An additionaltwenty (20)time bank days willbe al-
located to paraprofessionals to attend job related 
workshops,classes orconferences thatare scheduled 
on studentattendance days. Requests forthese days 
willbe made to the DirectorofHuman Resources and 
filled on a case by case basis until the days are 
depleted. Employees will not be required to use 
personal leave days or sick days to attend such 
activities 

Section D. Atthe end ofeach schoolyear(by May 15),the 
Association will receive information regarding the amount of 
money thatparaprofessionals used during the schoolyear for 
professionaldevelopmentasdescribed in Section C. above. The 
Association willalso receive information concerning the budget 
allocation forprofessionaldevelopmentthathasbeen established 
by the Districtfor the nextschoolyear. After reviewing the 
information,theDistrictandAssociationwilldiscusswhetherornot 
a portion ofthe budgetcan be designated fordistrictprovided 
paraprofessionalprofessionaldevelopmentactivities forthe next 
schoolyear. This decision willbe made yearly and mustbe a 
mutualagreementbetweentheparties. 

Section E. The Districtagrees to schedule relevantpaid in-
service or building activities for paraprofessionals in each 
classification for at least one half (1/2) plus two (2) of the 
scheduled teachercurriculum/professionaldevelopmentdays(the 
equivalentofsix(6)hoursforeachprofessionaldevelopmentday). 
Other non-student days may be scheduled for professional 
development. Yearly,the paraprofessionalstaffwillbe notified in 
a timely fashion the specific dates the professionaldevelopment 
willbe scheduled. Mandatory professionaldevelopmentmay be 
scheduled formedically related topics,topics concerning school 
safety and othertopics as deemed appropriate by the District. 
Every effortwillbe made to give advance notice ofmandatory 
professionaldevelopment. Ifnotpossible,priornotification (at 
least48 hours)formandatory professionaldevelopmentwillbe 
given. 
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By the end of each schoolyear, each paraprofessionalwho 
attends professionaldevelopmentoris involved in an approved 
workdayactivitywillhavetheopportunitytoworktheequivalentof 
onehalfplustwoprofessionaldevelopmentactivitiesday(s)during 
each school year. (The equivalent of six hours for each 
professionaldevelopmentday). Paraprofessionals who chose to 
use professionaldevelopmentdaysorworkdayopportunitiesasa 
dayoffmayuse vacation daysto be compensated and the hours 
for hour time off willbe included in the overallprofessional 
developmentrequirement. 

ARTICLE XXII - W ORK SCHEDULE 

Section A. The normalwork schedule formostregular,full-
timeemployeesshallbeamaximum ofeight(8)hoursadayanda 
maximum offorty (40)hours perweek,Monday through Friday, 
andaminimum ofsix(6)hoursadayandthirty(30)hoursaweek 
provided nothing herein shallbe construed as a guarantee of 
hours worked per day, or days worked per week. Para-
professionalswho are scheduled to work less than fulltime (less 
than six (6)hours)are expected to work theirassigned hours. 
Additionalwork time required beyond their regularly assigned 
hoursmusthave priorapprovalbytheirsupervisorand employee 
willbepaidhis/herregularrate. 

Section B. Employee work schedules may vary due to the 
special needs and circumstances peculiar to building and/or 
departments. Upon approvalfrom the building administratoror 
program supervisor and the Human Resources department, 
additionaldayswillbe scheduled foremployeesto reportto work 
whenstudentsarenotinsession. Thesedayscanincludeandnot 
be limited to daysatthe beginning ofthe schoolyear,workdays, 
semester workdays, parent teacher conference period, testing 
periods and atthe end ofthe schoolyear. Employees willbe 
scheduled to perform activities directly related to his/herposition 
and classification. W hen possible, these days should be 
scheduledinadvance. 

On normalworkdays,employees are expected to reportforduty 
withintheorganizationalpatternofthebuildingand/ordepartment. 
Employees willbe paid fortime on duty during studentpassing 
timeorwhenintransitbetweenassignments. 

Section C. Employees shallbe paid time-and-one-halfforall 
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hours worked beyond eight(8)hours in any one day,and over 
forty(40)hoursin anyone week. The allowance ofan overtime 
premium on any hourexcludes thathourfrom consideration for 
overtime paymenton anyotherbasis,thuseliminating anydouble 
orpyramidingofovertimepayments. 

Section D. Allovertimeshallbedividedasequallyaspossible 
between full-time employees ofeach building and/ordepartment, 
accordingtotheirskills. 

Section E. Paraprofessionals willwork with their immediate 
supervisors in establishing appropriate break and lunch periods 
during theworkday. Thoseworkingatleastfour(4)hoursperday 
shallbe provided one (1)break period perday,normally about 
fifteen (15) minutes. For paraprofessionals working five (5) or 
more hoursperdaythere willalso be a one-half(l/2)hourorone 
(1)fullhourunpaid lunch period (as determined by the District). 
Those working seven (7)ormorehoursperdayshallbe provided 
two (2)breaksperday,normallyaboutfifteen (15)minuteseach, 
in addition to the lunch period. Building Administrators and 
program supervisors willwork with classroom teachers where 
paraprofessionals are assigned to supportthe paraprofessional‘s 
righttotakehis/hercontractualbreak. 

Section F. Employees shallbe paid time-and-one-halfforall 
hours worked on Saturdays and shallbe paid double-time forall 
hours worked on Sundays and holidays. W henever possible, 
advance notice of overtime shallbe given so that necessary 
arrangementscanbemade. 

Section G. 

1.	­ Intheeventthedutiesattachedtoaten-(10)monthjob 
areextendedaspartofasummerschoolprogram,ora 
separate summerschoolprogram iscreated,the person(s) 

with a satisfactoryevaluation who hold the position that 
is in an extended summerschoolprogram orpartofa 
K-12 GeneralEducation summerschoolprogram,shall 
continue to perform those assigned duties. If the 
regularemployeeinthatpositiondeclinestoworkinthe 
summer months, the position will be posted. 
Paraprofessionalsfrom the specificclassification where 
there are vacancies willbe given priority consideration 
and be offered positions priorto stafffrom outside the 
classification and the bargaining unit. The summerjob 
shall be offered to a member with a satisfactory 
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evaluation. Ifgiven the summerposition itwillbe asa 
temporary summerposition. Ifthe summerjob cannot 
be filled in the building or with a bargaining unit 
member,theposition willbe filled on a temporarybasis 
forthedurationofthesummerprogram. 

2.	­ In the eventa year-round schoolprogram isdeveloped 
and paraprofessional positions are available, 
representative(s) of LPS shall meet with LPA 
representative(s)to determine the proposed schedule 
for paraprofessionalassignments, and to develop a 
posting(s)forsuch assignment(s). Paraprofessionals 
currentlyassignedtoaworksitewheresuchaschedule 
isto occurshallbe given the firstopportunityto accept 
suchanassignment. 

a. In the eventa paraprofessionalcurrently assigned 
tosuchabuildingdoesnotwishtoacceptsuchan 
assignment,thatpositionshallbepostedinternally, 
and the person currentlyholding the position shall 
beallowedtotransfertoavacantposition. 

b. Ifnovacancyexists,theparaprofessionalcurrently 
holding the position shallbe allowed to bump the 
least senior paraprofessional in his/her 
classification. 

SectionH. TransportationParaprofessionals. 

1.	­ Transportationparaprofessionalswillbegiventhesame 
rights and opportunities as bus drivers when being 
assigned regular runs, field trips and with practices 
surrounding compensation in relation to a 
paraprofessional‘sworkschedule. 

2.	­ Transportationparaprofessionalswillbegineachschool 
yearonthesamerunasheldattheendoftheprevious 
school year. According to seniority, transportation 
paraprofessionals will be given an opportunity to 
expresstheirrunpreferenceafterthedriversmaketheir 
bidinthefall. 

3.	­ A transportation paraprofessionalassigned to an AM 
andPM runduringtheschoolyearwillbeguaranteeda 
minimum offour(4)hoursordriving time,whicheveris 
greater. A paraprofessionalassignedonlytoanAM run 
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willbe guaranteed three (3)hours minimum ordriving 
time, whichever is greater. In the event that the 
paraprofessional finishes the runs in less than the 
guaranteed time, the Supervisor, or designee, may 
assignothertaskstocompletetheguaranteedtime. 

4.	­ Transportation paraprofessionals requesting to be 
assigned to an emergency field trip(s) mustsign up 
daily and willbe assigned according to seniority on a 
rotating basis. W hen unassigned/emergency field trips 
are assigned,paraprofessionals willnotbe charged a 
turn. Field trips scheduled for night and weekend 
(Saturday orSunday)willbe assigned separate from 
the daily field trips. Assignments willbe done by 
seniorityfrom toptobottom onayearlyrotatingbasis. 

5.	­ Transportation paraprofessionals requesting extra work 
outsideofafieldtripassignmentmustsignupdailyand 
willbe assigned according to seniority. Transportation 
paraprofessionals who sign up forboth a field trip and 
extra work willbe allowed to do both. Extra work is 
defined asanyactivitythatisoutside theirnormalwork 
schedule thatisnota field trip. Extra workcan include 
but not be limited to a noon run for another 
paraprofessionalwho is outsick and/oran early out. 
Extraworkwillnotmeanovertimeforanyemployee. 

6.	­ Transportation paraprofessionals are assigned to a run 
forthe regularK-12 schoolyearand also during times 
when their run serves students in specialprograms 
when transported by Livonia Public Schools 
transportation department. Should the run to which a 
paraprofessional is assigned operate during times 
outside the regular K-12 school year calendar, the 
followingshallapply: 

a. During the summer months the transportation 
paraprofessionals shall be guaranteed four (4) 
hoursperday. 

b. Ifa paraprofessionalis specially trained and is 
assigned to a summerrun which has less hours 
than his/herseniority entitles,then he/she willbe 
paidatthehighernumberofhours. 

c.	­ Transportation paraprofessionals who work 
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summers willbe paid forthe July 4 holiday after 
working the last scheduled day prior to and 
scheduleddayfollowingtheholiday. 

7.	­ Transportation paraprofessionals may arrange for 
anotherparaprofessionalto substitute forthem during 
the non-K-12 calendar periods subject to these 
conditions: 

-thesubstitutemustbeabletoperform the 
assignmentinacompetentmanner; 

-theSupervisorofTransportation,ordesignee,must 
beinformedinadvanceandagreetothechange; 

-the substitute paraprofessionalwillbe informed of 
theobligationsanddutiesofthejob; 

-the regularly assigned paraprofessionalmay not 
bump the substitute during the prearranged period 
oftime; 

-transportation paraprofessionals‘work willnotbe 
given to membersoutside the bargaining unitwhen 
bargainingunitmembersareavailable. 

8.	­ Becauseoftheuniquenatureofthe"swing"position,the 
paraprofessionalwho holdsthatposition shallqualifyfor 
single health insurance and otherbenefitsasoutlined in 
ArticleXIII. 

ARTICLE XXIII – RETIREMENT 

Section A. EmployeesretiringafterJuly1,1989,shallreceive 
$200 retirementpay foreach yearofservice. To be eligible for 
retirementpay,anemployeemustmeetthefollowing: 

1.	­ Have worked on a full-time basis forthe Districtfora 
minimum of ten (10) consecutive years; provided 
further, approved leaves of absence shall not be 
considered asbreaksin "consecutive yearsofservice," 
butleaves granted shallnotbe counted toward "years 
ofservice." 

2.	­ Must meet minimum age requirements to qualify to 
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immediately commence receiving retirement benefits 
under the Michigan School Employees Retirement 
Fund. 

3.	­ Mustsubmitproofto the effectthathe/she willactually 
qualify for retirement benefits for the period 
commencing on the firstdayofthe month following the 
monthofhis/hertermination. 

4.	­ Part-time employees shallbe eligible for a pro-rated 
share of the retirement pay provided their part-time 
services,whenpro-rated,makesthem eligibleunderthe 
full-time clause ofParagraph 1 above and provided, 
further,thattheyfulfilltheotherrequirementssetforthin 
Paragraphs2 and3. 

5.	­ Afterhavingworkedtheequivalentoften(10)fullyears 
fortheschooldistrict,shouldthepersonbeemployedat 
the timeofhis/herdeath,his/herestateshallbeeligible 
forsuchretirementpay. 

Section B.SickDaySavings 

A seniority employee who terminates his/her employmentwith 
Livonia Public Schools shallreceive the dollaramountindicated 
foreacheight(8)hoursofunusedsicktimeinhis/hersickbankat 
thetimeoftermination. 

0-10 years Noreimbursement 
10 ormoreyears Tendollars($10)pereighthoursofsick 

time. 
Retiringemployees Thirty($30)pereighthoursofsicktime 

SectionC. SpecialPayPlan 

Retirementpay (as described above in Section A.)and sick day 
payoutshallbe granted upon retirement. Asallowed bythe IRS, 
the retirementpayand payoffforunused sickdaysforallretirees 
whoareage55 andoveratthetimeofretirementwillbepaidinto 
a tax sheltered annuity under Section 403 (b) ofthe Internal 
Revenue Code. The SchoolDistrictwillcontribute this money 
within 30 daysofthe employee‘sretirement. Retiring employee‘s 
who are underage 55 willhave theirretirementpay,unused sick 
day payoutpaid in a check with applicable deductions. Iflaws 
change orthe 403 (b)carrier‘s policy changes and the changes 
willhave a significantimpacton the provisions ofthis paragraph, 
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either party may, at its option, reopen this paragraph for 
negotiations. 

ARTICLE XXIV œ PROBATION AND EVALUATIONS 

SectionA. ProbationaryEmployees 

1.	­ A probationaryperiodofone(1)yearshallbeservedby 
allnew employees. 

2.	­ By the end ofthe firstsemester ofthe probationary 
period, the employee and immediate supervisor will 
meetto discussperformance to date. Concernswillbe 
broughtto the immediate attention ofthe employee in 
accordance with Section B. No. 7 below. A written 
evaluation,signed bythe immediate supervisorand the 
employee,shallbe filed with the Director ofHuman 
Resources specifying satisfactory or unsatisfactory 
performance,priortotheendoftheprobationaryperiod 
provided;however,itisunderstoodthattheDistrictshall 
have the right to discharge, discipline, transfer or 
demote any probationary employee and no grievance 
shallariseunlesstheaboveprocessisnotfollowed. 

3,	­ Formeremployees(ifrehired to thesameclassification) 
who satisfactorily completed theirprobationary period 
shallnotbetreatedasanew employee. 

SectionB. EvaluationProcess(ProbationaryandSeniority 
Em ployees) 

W henanemployeebeginsworkingfortheDistrict,he/sheshallbe 
informed by the building or program administrator of the 
appropriate policies of the District including paraprofessional 
duties,responsibilities and the evaluation procedures including 
who willbe responsible forcompleting the evaluation. Ifa mentor 
is needed fora probationaryornewlyassigned paraprofessional, 
theAssociationandtheDistrictwillworktogethertodeterminethe 
mentorassignment. Theavailabilityofreleasetimeandothercost 
related issuesto provide mentoring willbe determined on a case 
bycasebasis. 

1. Normally seniority employees shallbe evaluated on a 
three (3)yearcycle (atleastonce every three years). 
Such evaluation shallbe completed by May 30. The 
appropriate administratorshallnotifythe employee that 
he/she is being evaluated and be responsible forthe 
evaluation ofeach paraprofessionaland the evaluation 
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form shall be signed by the administrator(s) who 
completed the evaluation. W hen evaluations are done 
outside the three year cycle, the employee willbe 
notified ifthere are concerns and the reason for the 
evaluation outofthe cycle. Evaluations willcoverthe 
schoolyearinwhichtheevaluationisbeingconducted. 

2.	­ All LPS staff having input in any paraprofessional 
evaluation shallbe identified. A documentseparate 
from the formalevaluation maybe used forthe inputof 
other (non-administrative/non-supervisory) LPS staff 
(i.e.,classroom teachers,etc.). 

3.	­ The building administrator, or other designated 
supervisor(ex. Co-ordinators,Transportation)shallbe 
responsible forthe contentsofthe evaluation,and shall 
sign the evaluation form. Every effortwillbe made by 
the evaluatorto provide a wellrounded picture ofthe 
paraprofessional by including positive areas of 
performance, areas where the paraprofessional has 
demonstrated growth along with areas where 
improvementmay be needed. Ifinputreceived from 
others results in unsatisfactory comments, the 
administratorconducting the evaluation willattemptto 
follow-up with an observation ofthe paraprofessionalor 
other action in order for the administrator to gather 
additionalinformation. 

4.	­ The employee shallhave an opportunity to read and 
discuss the evaluation prior to the document being 
placedinthepersonnelfile. 

5.	­ The employee shallsign the evaluation form. This 
signature indicatesonlythatthe employee hasread the 
evaluation. If the employee disagrees with the 
evaluation,then he/she may attach a written response 
to the document. Paraprofessionals willhave the right 
torespondbothinwritingandinpersontoallevaluative 
content,includinginputfrom non-administrativestaff. 

6.	­ Theevaluationreportwillbeintheform of—satisfactory“ 
or —unsatisfactory“ or —does notapply“ for each item 
evaluated and each —unsatisfactory“ response will 
require commentand explanation. The evaluatorwill 
also make an effort to indicate positive areas of 
performance and areas where efforts have been made 
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todemonstrateimprovement. 
7.	­ In the eventa paraprofessional‘s overallperformance is 

determined to be unsatisfactory,a plan ofimprovement 
willbe drafted,specifying job duties thathave notbeen 
performed satisfactorily, identifying specific actions 
where the employee is to take to meeta satisfactory 
performance standard,specifying assistance to be given 
by the employer to help the employee attain a 
satisfactory performance standard, and established a 
reasonable time line forimprovementto occurpriorto 
reevaluation. 

8.	­ In the eventno evaluation is completed,the employee‘s 
performanceshallbedeemedsatisfactory. 

9.	­ In the eventa paraprofessionaldoes notagree with the 
input from a non-administrative staff person, the 
paraprofessional may request a formal observation/ 
evaluationbytheresponsibleadministrator. 

10. The formalevaluation form(s) shallbe printed in the 
collectivebargainingagreementasAppendixD. 

ARTICLE XXV - PAYROLL 

Section A. The wages ofan employee shallstartatthe time 
he/she reports forduty. W ages shallbe paid bi-weekly on such 
calendardates as are established by the District. The bi-weekly 
payperiodsbeginonaSaturdayandendontheFridaypreceding 
payday. 

Section B. Direct deposit options will be offered to LPA 
members. The directdepositoptions willinclude allbanking 
institutionsandcreditunionsthatareavailablewithintheDistrict‘s 
financialsystems. 

Section C. W hen paydayfallson a non-workday,everyeffort 
shallbe made to see thatthe employeesreceive theirpayon the 
last working day preceding the regular payday as described 
above. 

Section D. No deductions from an employee's pay shallbe 
madewithoutadvancenoticetotheemployee. 

Section E. Changesand/orcancellation noticesofemployee-
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authorized deductions shallbe submitted in writing atleastten
­
(10)daysinadvanceofthechangebeingeffective.
­
Section F. Employees may use payroll deductions for all
­
approveddeductions,includingPAC,TSAsandTDPs.
­

Section G. Ifpossible,annuitydeductionsshallbe made from 
anyearnedvacationpay. 

ARTICLE XXVI–MISCELLANEOUS PROVISIONS 

Section A. Atthe time ofemployment,the AssistantDirector 
ofPersonnelshallevaluate allpreviousexperience forplacement 
onthesalaryschedule. A maximum ofthree(3)yearsexperience 
maybeallowed. 

Section B. Copies ofthe Agreementshallbe printed by the 
employerandenoughcopiesgiventotheAssociationtoprovidea 
copyforeachbargainingunitmember. 

Section C. If any provision of this Agreement or any 
application of the Agreement to any employee or group of 
employeesshallbe found contraryto law,then such provision or 
applicationshallnotbedeemedvalidandsubsistingexcepttothe 
extentpermitted by law,butallotherprovisions orapplications 
shallcontinueinfullforceandeffect. 

Section D. Employeesshallreceivereimbursementattherate 
permile established each spring bythe InternalRevenue Service 
foruse ofpersonalcars on schoolbusiness authorized by the 
District. 

Section E. Forthe life ofthis Agreement,neitherthe District 
northe Association shallbe obligated to bargain collectively with 
respectto any subjectormatterreferred to orcovered by the 
Agreement, or with respect to any subject or matters not 
specificallyreferredtoorcoveredinthisAgreement. 

Section F. In the eventofa strike by anotherrepresentative 
groupcausingalayoffofparaprofessionalpersonnel,anemployee 
to be laid offwillreceive a written notice within a twenty-four(24) 
hourperiod. 

Section G. This Agreement supersedes and cancels all 
previous agreements,verbalorwritten orbased on alleged past 
practicesbetween theDistrictand theAssociation and constitutes 
the entire agreementbetween the parties. Any amendmentor 
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agreementsupplementalhereto shallnotbe binding upon either 
partyunlessexecutedinwritingbythepartieshereto. 
Section H. The use ofwords referring to the male genderin 
anyArticleand/orSectionofthisAgreementshalllikewiseberead 
toincludethefemalegender. 

Section I. If the State establishes minimum standards or 
specific requirements for paraprofessionals, the parties shall 
immediatelyopennegotiationonthesubject. 

Section J. If possible, the employer will provide each 
employee with a drawerorlockerthatiscapable ofbeing locked 
sothatemployeeswillhaveasafeplacetostorepersonalitems. 

Section K. The Association shall be informed when new 
employees are hired. Notice shallbe sentto the Association 
OfficeandPresident. 

Section L.PersonnelRelationsComm ittee 

The Districtand the Association shallform a PersonnelRelations 
Committee composed ofnotmore than two (2)District-appointed 
representatives and two (2) Association-appointed representa-
tives. The Committee shallmeetmonthly to discuss matters of 
importanceunlessbothpartiesagreeotherwise. Anagendaofthe 
topics to be discussed shallbe prepared,and exchanged by the 
parties,in advanceofthemeeting. The meetingdates,timesand 
location shallbe mutuallyagreed upon. The PersonnelRelations 
Committeeshallnotbeusedtoprocessgrievances. 

Section M. Crowd controland othersimilaractivities thatare 
notdirectlyrelated to the responsibilitiesofthe employee shallbe 
paid atthe currentLEA rate. W hen required by law,employees 
whoworkforty(40)hoursinaworkweekwillbepaidatablended 
rate. 

Section N. Paraprofessionals willnotbe required to pay for 
admissioncostsorrelatedexpenseswhenrequiredto attendfield 
tripsaspartoftheirjobresponsibilities. 

Section O. Except in an emergency situation, parapro-
fessionalswillnotbe required to liftstudentson oroffbuseswith 
orwithouttheirwheelchair. 

ARTICLE XXVII–NO STRIKE CLAUSE 
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Section A. During the term of this Agreement, neither the 
Association nor any person acting on its behalf will cause, 
authorize,sanction,condone,orsupport,norwillany memberof 
thebargainingunittakepartinanystrike;i.e.,theconcertedfailure 
to reportforduty,orwillfulabsence ofan employee from his/her 
position,orstoppage ofwork orabstinence,in whole orin part, 
from the full,faithfuland properperformance ofthe employee's 
duties of employment, for any purpose whatsoever, including 
sympathystrikes. 

Section B. During an employee's working hours, the 
Association shallnotcause any picketing ofthe SchoolDistrict's 
propertiesorofthe Board ofEducation premisesduring the life of 
thisAgreement. 

Section C. The Association agrees thatitwilltake prompt 
affirmative action to preventorstop unauthorized strikes,work 
stoppages,slow downsofwork,picketing,orworkinterference of 

any kind by notifying the employees thatitdisavows these acts. 
Inthe eventofa violationofthisArticle,the Districtshallhavethe 
righttodisciplineanyorallemployeeswhoviolatethisArticleand 
suchactionshallnotbesubjecttothegrievanceprocedure. Ifan 
employeeisterminatedforaviolationofthisArticle,thedischarge 
issubjecttothegrievanceprocedure. 

ARTICLE XXVIII œ HEALTH RELATED ISSUES 

The District shall pay the cost for any physical examination 
requiredbytheBoardforinitialemployment. 

The Districtshallpay the totalcostofany physicalexaminations 
specifically requested by management for the continued 
employmentoftheemployee. 

Each employee willbe provided a universalprecautions kitand 
view a video on its use. The employee will assume the 
responsibilityforreplacinguseditemsfrom buildingstock. 

The District shall provide hepatitis-B inoculations and other 
appropriatetestingtoallemployeeswhorequestthem becauseof 
job-related risk, at no cost to the employee as long as the 
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employee receives these services from a District designated
­
provider.
­
As long as such vaccine is available,the Districtshallprovide
­
influenzashotstoallmemberswithoutacharge.
­

ARTICLE XXIX–DURATION OF AGREEMENT 

This Agreementshallbe effective November14,2008 (date of 
ratification)andshallterminateonJune30,2010. 

APPENDIX A - W AGES 

Section A. Forthe2008-09 schoolyear,paraprofessionalswill 
move up the salaryschedule and there willbe no wage increase 
appliedtothesteps. Forthe2009-10 schoolyear,thisagreement 
willbe reopened for the purpose ofnegotiating salary,health 
insurance,plustwoadditionalcontractitemsfrom eachside. 

Section B.Longevity 

Each memberofthe unitwho hascompleted fifteen (15)yearsof 
service as a Livonia Public Schools employee shallreceive fifty-
fivecents($.55)inadditiontotheregularhourlyrateasalongevity 
payment. 

Each memberofthe unitwho hascompleted nineteen (19)years 
ofservice as a Livonia Public Schools employee shallreceive 
sixty-five cents ($.65)in addition to the regularhourly rate as a 
longevitypayment. 
Each memberofthe unitwho has completed twenty-nine (29) 
years of service as a Livonia Public Schools employee shall 
receive seventycents($.70)in addition to the regularhourlyrate 
asalongevitypayment. 
Section C. Step adjustments are made on the employee's 
anniversarydateofemployment. 

Section D. The anniversary date ofa step increase for an 
employee returning from an unpaid leave ofabsence in excessof 
thirty (30)workdays willchange based on the numberofdays 
beyondthethirtydaysthememberstayedonleave. Theseniority 
dateofthememberwillnotbeaffected. 

SALARY SCHEDULE 
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YEAR STEP I STEP II STEP III STEP IV STEP V STEP VI 

07-08 11.31 12.12 12.94 13.94 14.90 15.97 

ALL RATES SUBJECT TO VERIFICATION 

Section E. A forty-sixcent($.46)perhourstipend forspecial 
education paraprofessionals shallbe added to the regularhourly 
wageofthoseemployeesbeginningJuly1,1997. 

Section F. A specialeducation paraprofessionalatthe Skills 
Centerand/orFTP Program who also hasa CDL and isrequired 
to drive a bus to transportspecialeducation students between 
programs and to work based and communitybased programsas 
partofhis/herposition,willreceive an additionalthirty cent(.30) 
stipend along with the specialeducation stipend as described in 
SectionE. above. 

APPENDIX B 

LIVONIA PUBLIC SCHOOLS GRIEVANCE FORM 

Unit_______ GrievanceCode: Year________ Number________________ 

GRIEVANCE INFORMATION SECTION 

EmployeeName:______________________ Signature:_________________________ 

ListofOtherEmployeesInvolved:________________________________________________ 
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___________________________________________________________________________  

___________________________________________________________________________  

 

       

___________________________________________________________________________ 

___________________________________________________________________________  

___________________________________________________________________________  

   

             

     

    

 

          

 

       

___________________________________________________________________________  

___________________________________________________________________________  

   

             

     
                

  

      

DateOccurred:________________ DateofStepOneConference:___________________ 

DateW rittenGrievanceGiventoSupervisor:_______________________________________ 

Facts(Contention)ofGrievance:_________________________________________________ 

(Usereversesideifnecessary) 

ContractArticles(s)orPractice(s)Violated: _______________________________________ 

RemedyRequested:__________________________________________________________ 

STEP TW O (2) SupervisorResponseSection 

Signed:________________________ Date:_________________________________ 

Employee:Iaccepttheresponse:IreferthisgrievancetoStepThree: 

Signed:________________________ Signed:_______________________________ 

Date:__________________________ Date:_________________________________ 

STEP THREE (3) DirectorofHum an ResourcesorDesignee 

DateReceived:______________________ DateofHearing:_________________________ 

Response:___________________________________________________________________ 

Signed:_________________________ Date:_________________________________ 

Employee:Iaccepttheresponse:IreferthisgrievancetoBindingArbitration: 

Signed:________________________ Signed:_______________________________ 
(UnionRepresentative) 

Date:________________________ 

Employee:_____________________________ 
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                                             Date:_________________________________ 
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APPENDIX C
�

REIMBURSEMENT REQUEST FORM
�
ParaprofessionalGrowthontheJob
�

Nam e_______________________ Date_____________________________ 
Position _____________________ Building__________________________ 

The ProfessionalAgreement(Article XXI,Section C)provides thattuition orother 
fees paid for classes, workshops, etc. relating to job performance and/or 
responsibilities willbe reimbursed up to five hundred dollars ($500) annually 
providedthatwrittenapprovalisobtainedfrom thepersonnelofficepriortothestart 
ofthe class orworkshop and thatproofofpaymentand evidence ofsuccessful 
completionaresubmittedtothepersonneloffice. (Suchthingsasmileage,lodging, 
and meals,etc. are notreimbursable.) Iffunds remain atthe end ofthe year, 
approvalmay be granted forreimbursementforan additionalclass orworkshop. 
Such requestsmustbe made no laterthan June 1 forclasses/workshopstaken in 
thecurrentschoolyear. 

Reim bursem entisrequested for: (pleasecheck) 

Class/Course______ W orkshop/Seminar______ Conference______ 

Describe the class,workshop,conference,etc. Include date(s),cost,etc. Addi-
tionalinformationmaybeattachedtothisform ifnecessary. 

Note: Paym entwillbe authorized upon receiptofproofofpaym entand 
evidenceofsatisfactorycom pletion. Application form sand proofofpaym ent 
and successfulcom pletion should besubm itted to thepersonneloffice. 

Approved______ Denied______ Am ountapproved________________ 

Reason forDenial 

ReimbursementwillbeapprovedafterJune1iffunds 
remain______ 

Date__________ Signature_____________________ 
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APPENDIX D 

LIVONIA PUBLIC SCHOOLS 
PARAPROFESSIONALS'EVALUATION FORM 

N a m e o f P a ra p ro fe s s io n a l_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ D a te _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
�

S c h o o l/W o rk S ite _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ As s ig n m e n t_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
�

P ro b a tio n a ry ? Y e s _ _ _ _ _ N o _ _ _ _ _ Le n g th o f Tim e in Cu rre n t As s ig n m e n t_ _ _ _ _ _ _ _ _ _
�

S c h o o l Y e a r _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
�
N O T E : C o m m e n t a n d e x p la n a tio n m u s t b e in c lu d e d if " U n s a tis fa c to r y " is c h e c k e d . A d d itio n a l 
c o m m e n ts m a y b e a tta c h e d . (S e e A r tic le X X V – E v a lu a tio n .) 

C a te g o r y o f P e r fo r m a n c e E v a lu a te d S a tis fa c to r y U n s a tis fa c to r y D o e s N o t A p p ly 
1 . Q u a lity o f W o r k : 

• F o llo w s D ire c tio n s _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• P ro d u c tiv e - g o o d u s e o f tim e _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• Ac c u ra te a n d n e a t _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• U s e s e q u ip m e n t a p p ro p ria te ly _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• W o rk s Effe c tiv e ly _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• Co m p le te s J o b As s ig n m e n ts _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• D e m o n s tra te s k n o w le d g e o f th e jo b _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 

Co m m e n ts _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 

2 . W o r k H a b its a n d A ttitu d e s : S a tis fa c to r y U n s a tis fa c to r y D o e s N o t A p p ly 
• Atte n d a n c e _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• P u n c tu a lity _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• Re lia b ility _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• Ad a p ta b ility a n d F le x ib ility _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• Ac c e p ts S u g g e s tio n /Critic is m _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• In itia tiv e _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• Co n fid e n tia lity _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 

Co m m e n ts _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 

3 . R e la tio n s h ip s W ith O th e r s : S a tis fa c to r y U n s a tis fa c to r y D o e s N o t A p p ly 

• W o rk s Co o p e ra tiv e ly w ith S ta ff _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• W o rk s Effe c tiv e ly w ith S tu d e n ts _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• F o llo w s Es ta b lis h e d Lin e s o f Au th o rity _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• Re p re s e n ts S c h o o l D is tric t Ap p ro p ria te ly _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
• W o rk s W e ll a s a M e m b e r o f a Te a m _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 

Co m m e n ts _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
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P a r a p r o fe s s io n a ls ’ E v a lu a tio n F o r m 
P a g e 2 

P le a s e c o m m e n t b e lo w r e g a r d in g u n iq u e a s p e c ts o f th is e m p lo y e e 's a s s ig n m e n t (S e e jo b 
p o s tin g fo r th is p o s itio n ): 

P e r fo r m a n c e E v a lu a tio n S u m m a r y * 

O v e ra ll, th is e m p lo y e e 's p e rfo rm a n c e is : S a tis fa c to ry _ _ _ _ _ U n s a tis fa c to ry _ _ _ _ _
�

G e n e ra l
�
Co m m e n ts :_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
�

Ev a lu a tin g Ad m in is tra to r's S ig n a tu re (s ) D a te 

Ev a lu a tin g Ad m in is tra to r's S ig n a tu re (s ) D a te 

FOR OFFICE USE ONLY 

* N O TE: _ _ _ _ _ Ch e c k if in p u t w a s p ro v id e d b y o th e r n o n -a d m in is tra tiv e /n o n -s u p e rv is o ry LP S 
s ta ff. In th e e v e n t a p a ra p ro fe s s io n a l‘s o v e ra ll p e rfo rm a n c e is d e te rm in e d to b e u n s a tis fa c to ry , a p la n 
o f im p ro v e m e n t w ill b e d ra fte d . 

I h a v e c o m p le te d a c o n fe r e n c e w ith m y s u p e r v is in g a d m in is tr a to r c o n c e r n in g th is 

p e r fo r m a n c e e v a lu a tio n , a n d I h a v e b e e n p r o v id e d w ith a s ig n e d a n d d a te d c o p y o f th is 

e v a lu a tio n fo r m . M y s ig n a tu r e d o e s n o t m e a n th a t I a g r e e w ith th is e v a lu a tio n . I u n d e r s ta n d 

th a t I h a v e th e r ig h t to a tta c h a w r itte n r e s p o n s e to th is e v a lu a tio n c o n c e r n in g a n y 

d is a g r e e m e n ts I m a y h a v e w ith it. If I d o n o t a g r e e w ith th e in p u t fr o m a n o n -a d m in is tr a tiv e 

s ta ff p e r s o n , I m a y r e q u e s t fo r m a l o b s e r v a tio n a n d e v a lu a tio n b y th e r e s p o n s ib le 

a d m in is tr a to r . 

P a ra p ro fe s s io n a l's S ig n a tu re D a te 
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APPENDIX E VISION PLAN HIGHLIGHTS 

PlanYear:Septem ber1–August31
�

NetworkBenefits OutofNetworkBenefits 

Co-paym ent N/A	­ N/A 

Maxim um Allowances: 
Exam (Onceina12-month 

periodfrom September1 to 
August31) 

Optom etrist Paidinfull Reimbursedupto$50 

Ophthalm ologist 

Lenses(Onceina12-month
�
Periodfrom September1
�
toAugust31)
�

Singlevision Paidinfull Reimbursedupto$70 

Bifocal Paidinfull Reimbursedupto$80 

Trifocal Paidinfull Reimbursedupto$90 

Progressive Notcovered,Discountavailable Reimbursedupto$90 

Lenticular Notcovered,Discountavailable Reimbursedupto$90 

Lens Options - Standard scratch-resistantcoating,tints (sunglasses), 
and UV coating are covered. Should you choose lens options not 
covered bythe program,such as,butnotlimited to,progressive lenses, 
polycarbonate lenses,high indexlenses,and anti-reflective coating,you 
maybeabletopurchasetheseoptionsin-networkatadiscount. 

Fram es(Onceina •Paidinfull-Specteraselection Reimbursedupto$40
­
periodfrom September1 •$50 allowance-Spectera‘sprivate
­
toAugust31) practiceproviders
­

•$130 allowance-Spectera‘sretail 
chainproviders 

ContactLenses (Oncein Certainlensesselectedby Reimbursedupto$130
­
a12-monthperiodfrom Specteraarecoveredat100% .
­
September1 toAugust31, Thereisa$150 allowancefor
­
inlieuofspectaclelenses allotherelectivecontactlenses.
­
andframes)
�

MedicallyNecessary	� Coveredinfull Reimbursedupto$210 

RefractiveEyeSurgery	� Membersreceivediscountif Nobenefitprovided
­
servicesarerenderedbya
­
participatinglasereyesurgeon.
­
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APPENDIX F BENEFITS FOR THE VOLUNTARY 
SHORT TERM DISABILITY COVERAGE 

ELIGIBILITY–Allmembersareeligibletoparticipateinthis 
plan. 

EMPLOYER CONTRIBUTION–Thisisavoluntarybenefitwith 
no employer contribution. Participants will make 100% 
contributionforthebenefit. 

PERCENT OF SALARY–66.67% . 

W EEKLY MAXIMUM–$500 perweek. 

MINIMUM BENEFIT–$20.00 perweek. 

ELIMINATION PERIOD–0 days accidental/14 calendardays 
illness. 

INTEGRATION W ITH SICK LEAVE–Sickleave can be used 
to coverthe 14 calendardayelimination period. A portion of 
theremainingsickdaysmaybeusedtosupplementshortterm 
disability benefitforparticipants notto exceed 100% ofpre-
disabilityearnings. 

MAX PERIOD PAYABLE–13 weeks(90 calendardays). 

DEFINITION OF TOTAL DISABILITY–20% lossofearnings. 

DEFINITION OF PARTIAL DISABILITY–20% lossof 
earnings. 

RECURRENT DISABILITY–Minimum oftwo(2)weeks. 

SALARY DEFINITION–baseearningspluslongevitypay. 

OTHER LIMITATIONS–lossduetoW ar,self-inflictedinjury, 
riot,illegalactivity,commissionofafelony. 

PRE-EXISTING CONDITION LIMITATION–If someone 
soughtmedicalattention orhad symptoms ofan illness three 
(3)months priorto enrolling in the coverage,the disabilitywill 
notbecoveredforthefirsttwelve(12)monthsofcoverage. 
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APPENDIX G DISTRICT PROVIDED 
LONG TERM DISABILITY COVERAGE 

ELIGIBILITY–Allmemberswillhaveabilitytoaccessthisbenefit.
­

MINIMUM HOURS–20 hours.
­

PREMIUM CONTRIBUTION–Thisbenefitwillbe100% employer
­
paid.
­

PERCENT OF SALARY–Thebenefitwillcover60% ofsalary.
­

MONTHLY MAXIMUM–$5,000.00.
­

MINIMUM BENEFIT–$100.00 permonth.
­

ELIMINATION PERIOD–90 calendardays(13 weeks).
­

INTEGRATION W ITH SICK LEAVE–Up to one (1) year of
­
available sick leave may be used in combination with long term 
disabilitybenefitinordertoreceive100% ofsalaryduringthistime 
period. 

INTEGRATION–Fullfamily. 

MAX PERIOD PAYABLE–ADEA–1 Normal Social Security 
RetirementAge. 

RECURRENT DISABILITY–Six (6) months after elimination 
periodand15 daysduringeliminationperiod.
­

DEFINITION OF TOTAL DISABILITY–24 monthownoccupation.
­

PARTIAL DISABILITY–20% loss of earnings during own
­
occupationandafterownoccupationperiod.
­

SALARY DEFINITION–Baseearningpluslongevitypay.
­

MENTAL AND NERVOUS–24 monthlimitation.
­

SUBSTANCE ABUSE–24 monthlimitation.
­

SUBJECTIVE ILLNESS–Nolimit.
­
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PRE-EXISTING CONDITION LIMITATION–Ifsomeone sought 
medicalattention orhad symptomsofan illnessthree (3)months 
priorto enrolling inthe coverage,thedisabilitywillnotbecovered 
forthefirsttwelve(12)monthsofcoverage. 

OTHER BENEFITS–Daycare/Eldercarebenefitandenhanced 
rehabbenefit. Mayalsoquoteadditionalbenefitssuchasa 
catastrophicbenefitthatpaysanadditionalpercentageifclaimant 
isADLimpaired 
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LETTER OF UNDERSTANDING
�
BETW EEN
�

LIVONIA PARAPROFESSIONALS‘ASSOCIATION
�
AND
�

LIVONIA PUBLIC SCHOOLS 

August26,2005
�

Thepartiesagreetothefollowingtermsandconditionsrelatedto 
theESEA. Theseprovisionswillbeineffectifthelaw is 
maintained. Changesinthelaw thatimpactthisagreementwill 
resultinarenegotiationofthisunderstanding. 

1.	­ Paraprofessionals hired on orbefore January 8,2002 and 
required bythe ESEA —No Child LeftBehind“Actof2001 to 
meettherequirementsof20 USC 6319 (c)byJune30,2006 
inordertoworkinaTitleIprogram shall: 

a. Obtain a secondary schooldiploma or its recognized 
equivalentbyJune30,2006;and 

b. Satisfytherequirementsof20 USC 6319 (c)by: 

(1) Completion ofatleastsixty(60)hoursofstudyat 
aninstitutionofhighereducation;or 

(2)	­ Obtaininganassociate‘s(orhigher)degree;or 
(3) Meeting the requirements via successful 

completion ofa state-approved training program 
orwrittentest. 

(4) Completion of a professional portfolio with 
requirements as set forth through mutual 
agreement between the District and the 
Association. 

NOTE: Ifa paraprofessionalhasbeen determined bythe 
Michigan DepartmentofEducation orfederalguidelines 
asmeetingtherequirementsof20 USC 6319 (c),thenhe/ 
she shallbe considered bythisschooldistrictasmeeting 
the requirements, and Section 1.b. above is not 
applicable. 

2.	­ Forthose paraprofessionals who need to satisfy Section 
1.b.(3)aboveinordertomeettherequirementsof20 USC 
6319 (c), training shall be provided to assist in the 
satisfactorycompletion ofthe requirement. Training shall 
beofferedduringworkhours,andmaybe offered beyond 
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3. 

4. 

5. 

the workday,and paid atthe bargaining unitmember‘s 
regularhourlyrate. 

Anemployeesubjecttotherequirementsof20 USC 6319 
(c)who is unable to meetthe requirements within one 
yearofbeing assigned to the position,orbythe deadline 
established by law (whichever is longer) shall be 
transferredtoanotherbargainingunitpositionofequalpay 
and hours as soon as such a vacancy occurs;provided 
he/she does nototherwise apply forand receive such a 
position. In the eventno such vacancy is available,he/ 
she willbe considered surplus and be subjectto the 
provisions ofARTICLE XIX–Reduction in Force/Recall, 
andfurtherprovidedthatsaidtransfershallnotsupercede 
the vacancy,transfer,layoffor recallprovisions ofthe 
Agreement. 

The Districtand the Association willwork together to 
determine the criteria that need to be met by 
paraprofessionalswhochoosetomeetthehighlyqualified 
standard through the portfolio option,which willbe in 
effectforthe2006-07 schoolyear. 

EmployeeswhotakeandpasstheW orkKeysTestwillbe 
reimbursed the expense for taking the test under the 
provisionsofArticleXXISectionC. 
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LETTER OF UNDERSTANDING
�
BETW EEN
�

LIVONIA PARAPROFESSIONALS‘ASSOCIATION
�
AND
�

LIVONIA PUBLIC SCHOOLS
�
September13,2005
�

The District and the Association are committed to creating and 
maintaining a positive workenvironmentwhere allemployeesaretreated 
with respect. During the time period ofthis contract,Livonia Public 
Schools School District and Livonia Paraprofessionals‘ Association 
herebyagreetoencouragetheuseofaproblem-solvingmethod. 

Problem Solving 

1.	­ To supportthis goal,the parties supportthe conceptofproblem 
solving. Theproblem-solvingmodelwill: 

a. notbeusedifdisciplinaryactioniscontemplated; 
b. enable paraprofessionals to raise the issues and concerns with 

their building administration or program supervisors or 
educationalpersonnelhe/sheworkswithonadailybasis; 

c. assurethatthe issueorconcernswillbesubjecttoreview and a 
datewillbeestablishedtodosowithinfivedaysorareasonable 
time,dependingonthedepthoftheconcern; 

d. protectthe memberfrom inappropriate negative impactbecause 
theissueorconcernhasbeenraised; 

e. enable the member to bring a colleague and/or Association 
representativetotheproblem-solvingsession;and 

f. create a safe environment for communication, dialogue and 
resolution. 

2.	­ Examplesofsituationsthatmightemploythisproblem-
solvingprocesscouldinclude: 

a. Upon specialrequestand because ofunique needsofstudents, 
additionalstaffmay be needed to assiststudents with toileting, 
medicallyrelatedprocedures,etc. 

b. Conflictand/orissues between the paraprofessionaland staff 
membertowhom heorsheisassigned. 

c.	­ Situationsinvolvingdisciplineand/orrestraintofstudents. 

3.	­ Guidelines/principlesforthisprocesswillbedevelopedjointlythrough 
theDistrict/AssociationPersonnelRelationsmeetings. 
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LETTER OF UNDERSTANDING
�
BETW EEN
�

LIVONIA PARAPROFESSIONALS‘ASSOCIATION
�
AND
�

LIVONIA PUBLIC SCHOOLS 

September19,2005
�

The parties agree to the following terms and conditions as a framework 
fora two-yearsettlement(2005-06 and 2006-07 schoolyears)ofthe 
Successor Agreement between the Livonia Paraprofessionals‘ 
AssociationandtheLivoniaPublicSchools. 

1.	­ LPA members willreceive a 2.1 percentsalary increase forthe 
2005-06 schoolyearthatisretroactivetoJuly1,2005. 

2.	­ The number of additional days set aside for professional 
development and/or extra workdays as defined in Article XXI 
ProfessionalGrowth on the Job Section D. willbe reduced to two 
(2)daysforthe2005-06 schoolyearonly. 

3.	­ Forthe 2005-06 schoolyear,the professionaldevelopmentand/or 
extra workdays as defined above willnotbe required and willbe 
granteddependingontheneedsofthebuildingsand/orprograms. 

4.	­ Forthe 2005-06 schoolyear,transportation paraprofessionals will 
begrantedtheequivalentofanadditionalfifteen(15)minuteseach 
weekscheduledbythetransportationsupervisor,foratotalofforty 
(40)weeks. 

5.	­ Theuniform allowanceasdefinedinArticleVIEmployeeRightswill 
be eliminated forthe 2005-06 schoolyear. Employeeswho are in 
unique placements where clothing is routinely damaged will 
requestuniform allowance onacasebycasebasistothe Director 
ofHumanResources. Theuniform allowancewillbereinstatedfor 
the2006-07 schoolyearasdefinedintheMasterAgreement. 

6.	­ In exchange forthe above,the LPA membership willreceive the 
MentalHealth Rider(as defined by the LEA MasterAgreement) 
which givesparticipants80 percentcoverage forservicesused in 
thisarea riderwhen using networkproviders. The riderwillbe in 
effectforthe2005-06 schoolyear. 

7.	­ Forthedurationofthecontract,(withtheexceptionofNo. 6 above) 
theLPA willbecoveredbytheBlueCrossBlueShieldCommunity 
BluePPO Plan1 Program (August2005)asdefinedinnew Article 
XIIIœ Insurancethatincludesa$10.00 prescriptiondrugrider. 

8.	­ The partieswillmeetpriorto the beginning ofthe 2006-07 school 
yeartobargainasalaryreopenerforthe2006-07 schoolyearplus 
two(2)items,asdeterminedbyeachparty. 
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