Grievance Form WBRCEA/WBRC School District
Grievance Number: ________________ School District: WB/RC
Employee: ________________________
Building: _____________________

Position/Job: ____________________
Date Filed: ___________________

Immediate Supervisor: ____________________________________________

1. The teacher who feels that he has a grievance should first take the matter up verbally with the Principal who will attempt to resolve it with him/her.

Date: __________________________________________________________________________

Signature Grievant: ____________________________________________________________

Signature WBRCEA Advocate: _____________________________________________________

Signature Principal: ___________________________________________________________

2. If this fails to resolve the grievance, the teacher shall within twenty (20) working days following the act or condition which is the basis for his grievance reduce the grievance to writing, specifying the section of the Agreement he/she alleges is violated, the events that caused the alleged violation, and the remedy he/she seeks.

Grievance:

Date incident occurred: ________________________________________________________


Specific article/law/rule/regulation violated: _________________________________

Statement of grievance: ________________________________________________________

 ________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

Remedy requested: ______________________________________________________________

 ________________________________________________________________________________

________________________________________________________________________________

Date: __________________________________________________________________________

Signature Grievant: ____________________________________________________________

Signature WBRCEA Advocate: _____________________________________________________
3. Within five (5) working days of receipt of the grievance, the Principal shall attempt to arrange a conference with the view of satisfactorily resolving the grievance. At the time of conference, the teacher may appear personally or he/she may be represented by an Association representative or both. Such conferences shall be scheduled at a time when there is no disruption of normal school routine and duties of the teacher(s).

Date: __________________________________________________________________________

Signature Grievant: ____________________________________________________________

Signature WBRCEA Advocate: _____________________________________________________

Signature Principal: ___________________________________________________________

4. Within five (5) working days of such conference, or longer if mutually agreed to, the Principal shall answer such grievance in writing.

Date Principal answered grievance in writing: ____________________________

5. If the grievance is not appealed from the written answer within five (5) working days, the Principal's decision will be final.

6. If the Association does not accept the Principal's answer, the grievance may be appealed to the Superintendent of Schools by sending such notice to him within five (5) working days from the date of the Principal's decision.

Date notice of appeal sent to Superintendent: ____________________________

7. Within ten (10) working days of receipt of the appeal, the Superintendent or designated representative will arrange for a conference to satisfactorily resolve the grievance. Such a conference shall be scheduled at a time when there is no disruption of normal school routines and duties of the teacher(s).

Date: __________________________________________________________________________

Signature Grievant: ____________________________________________________________

Signature WBRCEA Advocate: _____________________________________________________

Signature Superintendent or representative: ____________________________________
8. Within five (5) working days, or longer if mutually agreed to, the Superintendent or his/her designated representative shall answer such grievance in writing.

Date written answer given: ____________________________

9. If the grievance is not settled at the preceding step, it may be submitted to binding arbitration. Within ten (10) working days of the receipt of then Superintendent's answer, the party choosing to arbitrate must give written notice to the other party, setting forth specifically the nature of the dispute to be arbitrated. Following this written notice, the parties will meet within ten (10) days to select an arbitrator according to the procedures outlined in the Master Agreement:

Date written notice given: ____________________________
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